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‘Free Trade’ — Protects Americans 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


FEB 1 9 1988 


By ED BROADBENT 
MP Oshawa 

Before Brian Mulroney proc¬ 
laimed “free trade” with our Ameri¬ 
can neighbours as the answer to all 
Canadian ills, 85 percent of our ex¬ 
ports were sold 
in U.S. markets. 
So what have 
Canadians actu¬ 
ally gained by 
way of the 
Mulroney-Rea- 
gan trade deal? 
The answer is: 
restrictions. We 
now have 2,500 
pages of rules we 
must follow if we 
want to continue to trade with the 
United States. 

Brian Mulroney wants to lock us 
into an economic union that will se¬ 
verely restrict our ability to act on 
our own behalf, for our own benefit. 

For example, Brian Mulroney has 
agreed to guarantee to the Ameri¬ 
cans bargain basement prices for 
Canadian goods. His trade deal with 



Ronald Reagan says that even when 
essential commodities are in criti¬ 
cally short supply, not only are we 
forced to continue to supply the 
American market, but we must do so 
at the same price charged to Cana¬ 
dians. 

The Americans need our re¬ 
sources. And as they grow 
increasingly scarce the U.S. would 
be willing to pay more and more for 
them. But the Mulroney trade deal 
prevents us from charging American 
customers higher prices. We can 
only charge American customers the 
same price as we charge Canadian 
customers. So we are robbed of a 
source of revenue that could be used 
to develop and diversify our re¬ 
source based economies. We also 
rob our industries of an important 
competitive advantage. 

The Mulroney trade deal also ties 
our hands even in circumstances 
where international trade law allows 
sovereign nations to introduce mea¬ 
sures to protect their own citizens 
first. So if Canada ever suffers a crit¬ 
ical food shortage, we will be obliged 


Income Tax 
Versus Pensions 


By JIM NIMIGON 
Chairman, GM Unit 

I have always believed income tax 
and pension income should not go 
hand in hand. The method of taxing 
the middle class working people in 
this country is 
outrageous in 
proportion to the 
companybosses, 
corporations and 
yes even the poli¬ 
ticians. (I have to 
include the poli¬ 
ticians because 
they all receive a 
considerable 
portion of their 
salary tax free). 

Let’s take for an example any GM 
employee. You work in the plant for 
30 years and even though there is a 
portion of our wages funding the 
pensions through cost-of-living 
money being diverted, etc., there has 
never been a dollar figure attached to 
the pensions per employee. There¬ 
fore we are classed as being in a 
non-contributory pension plan. 
Being in a non-contributory plan 




to supply the Americans, even if they 
have plentiful supplies of the very 
commodity we need. 

The Mulroney trade deal also 
overrides another international trad¬ 
ing law provision. It prevents us 
from taking measures to conserve 
our energy, lumber, minerals and 
possibly even our wood and water. If 
we are digging up Canadian soil, or 
chopping down trees, to meet Cana¬ 
dian energy needs or to build Cana¬ 
dian homes, we are obliged to make 
the same materials available to the 
Americans. That means if we want to 
conserve our resources some Cana¬ 
dians may have to go without. Their 
fair share will be for sale in the 
United States. 

The government also disregarded 
the legal right of our provinces to 
own, manage and price their own re¬ 
sources. Never mind that at the out¬ 
set of the trade negotiations, Brian 
Mulroney's Conservatives said they 
would not only respect provincial 
jurisdiction but that they were com¬ 
mitted to reaching an agreement that 
all provincial governments could 
support. 

Brian Mulroney has betrayed the 
trust not only of our energy pro¬ 
ducing provinces but of all Cana-' 
dians. He has sold our interests to 
Washington at bargain basement 
prices. His trade deal with Ronald 
Reagan will cost Canadians dearly. 


NOTICE OF ELECTION 

CANADIAN LABOUR CONGRESS (CLC) 
CONVENTION DELEGATES 

Sixteen (16) to be elected from GM Unit 
One (1) to be elected from Duplate 
One (1) to be elected from Cadbury Unit 
One (1) to be elected from balance of Local 

Election date for GM Unit — March 22,1988 
Election date for Duplate, Cadbury and 
the balance of the Local — March 24,1988 

All members in good standing and working within their 
respective Units, stand nominated and have from February 
29, 1988 until 10:00 a.m., Wednesday, March 16, 1988, to 
declare on cards available at the Union Hall, 44 Bond Street 
East, Oshawa, their intention to stand for the above position. 

Brian Sliter, Chairman 
Bill Hart, Vice-Chairman, 
Local 222 Election Committee. 


means at no time during your 
employment at GM can pension 
contributions be used for income tax 
purposes and this also restricts the 
RRSP limit every year. 

I think with this in mind, it is time 
the politicians of this country realiz¬ 
ed that the pension an employee re¬ 
ceives is money that was earned over 
the years of employment, and should 
not be taxed udring the retirement 
years. 

CLC CONVENTION 

At our February 4th membership 
meeting, I proposed that a resolution 
be sent from Local 222 to be dis¬ 
cussed at the Canadian Labour Con¬ 
gress Convention in May calling on 
the CLC to petition the Federal and 
Provincial Governments to have 
pension income tax free. 

Brother Carl Zimmerman made an 
amendment to the resolution that set 
a ceiling of the first $25,000. 
(twenty-five thousand) pension in¬ 
come to be tax free, so that corporate 
bosses could not play games with 
their own pensions under this pro¬ 
posal. (They already have enough 
loopholes). 

The following is a copy of the re¬ 
solution sent to the CLC Con¬ 
vention: WHEREAS: Canadian 
workers have been forced to carry 
the major tax load all of their working 
life, AND WHEREAS: The majority 
of the working class find their pen¬ 
sion to be eroded due to inflation 
after retirement. THEREFORE BE 
IT RESOLVED: The Canadian 
Labour Congress petition the Fed¬ 
eral and Provincial Governments to 
have pension income declared non- 
taxable. BE IT FURTHER RESOL¬ 
VED: That this tax exemption have a 
ceiling of the first $25,000. (twenty- 
five thousand) dollars of pension in¬ 
come. 

Submitted by the members, Local 
222, CAW, Oshawa. 


Notice CAW, Local 222 
Retired Workers Chapter 
Membership Meeting, March 14,1988 
1:00 p.m. 

Executive Elections 
Membership Meeting — April 11,1988 
Standing Committee Elections jgg| 

Pius Normal Business & Agenda 

Joe McCloskey, Chairman, 
Local 222 Retired Workers Chapter. 



Election Committee 
Report 

By BRIAN SLITER & BILL HART 
Chairman and Vice-Chairman 
Local 222, CAW 
Election Committee 



On Friday, December 11, 1987, 
the entire Election Committee met 
and held their yearly elections within 
the Election Committee. For the 
next year, the Chairman will be 
Brian Sliter, Bill Hart, Vice-Chair¬ 
man, and Jim Jones will remain the 
Recording Secretary. The Com¬ 
mittee would like to thank Art Field 
for the job he has done in the past ten 
(10) months. 

On Tuesday, December 17/87, an 
election was held at our local Union 
Hall for the Oshawa & District 
Labour Council. There were 15 dele¬ 
gates and 15 alternate delegates 
elected to the Council.: 

DELEGATES 

John Sinclair, Ron “Gibby” Gib¬ 


son, Gene Bergeron, Bruce Adams, 
Paul Goggan, Dave Thompson, 
Dave Sitaram, Jim Boudrais, John 
Dolstra, Mark Ethier, Dan Sommes, 
Ron Carlyle, Doug Imrie, Richard 
Ledwidge, Rory Thompson. 

ALTERNATE DELEGATES 

Charlie Shewan, Rheal Fournier, 
Ed Luke, Doug “Duke” McGarvey, 
Neil Reynolds, Kevin Shields, Bill 
Sutton, Doug Courneyea, Mike 
Kimble, Tom McLachlan, Morris 
Bryan, Bill Tavener, Paul Beau¬ 
mont, Bill Doherty, Andrew 
Camacho. 

As the past President was not re¬ 
elected to the Oshawa and District 
Labour Council, there will be a new 
President elected to this position 


from within the Council. 

On Monday, December 21/87, a 
ratification vote was held for Kerr 
Industries. Their new contract was 
ratified by 70 percent. 

On Tuesday, February 2/88, Dup¬ 
late Zone 2 Alternate Committeeman 
elected was Walt Zaleschook. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Charges Laid 


By DAVE THOMPSON 
Service Rep and 
Recording Secretary 

On January 29, 1988, I was in¬ 
formed, by the Workers’ Com¬ 
pensation Board, the EMI Plastics 
and Lear Siegler were charged. They 
were fined for 
being in contra¬ 
vention of the 
Act Section 12 
(2)(3). I was 
informed, by the 
Board, that all 
claims from 
these units will 
be well monitor¬ 
ed. 1 know that 
we had problems 
with claims 
being reported and I hope that their 
response by the Board will now 
speed up claims for these units. 

RE-OCCURRENCES OF A 
WCB CLAIM 

In the month of January, we were 
successful in winning four appeals 
/or a total of $64,128 to the injured 
worker. 

Recently we have been questioned 
about the procedure for going out on 
re-occurrence for Workers’ Comp. 
The following is the procedure: 
Policy: 

Claims may be re-opened at any 
time and if the medical evidence 
substantiates a relationship between 
the current condition and the original 
disability, further entitlement is 
granted. 

General Information: 

1. Most claims are re-opened be¬ 
cause we receive a letter from the 
worker or a medical report, 
indicating continuing or recurrent 
disability due to the accident. 

2. Further entitlement is determined 
by considering the initial diagno¬ 
sis, current diagnosis, and the 
events that happened between the 
last period of incapacity and the 


recent recurrence. See 
ADJUDICATION: Continuity 
Enquiries, Document Number 
33-02-31. 

3. Further entitlement in re-opened 
claims requires a medical opinion 
regarding compatibility, unless 
the relationship is obvious. 

4. Where a permanent disability as¬ 
sessment is imminent or per¬ 
manent disability benefits are 
being paid to a worker, Ad¬ 
judicators may pay temporary 
benefits up to a maximum of two 
weeks, if a claim is re-opened. 
The relationship between the 
most recently claimed disability 
and the existing entitlement must 
be obvious. Medical evidence 
must be obtained to support 
further payment beyond two 
weeks. 

5. Health Care Benefits information 
available on the visual display 
terminal, transcripts, claim file or 
microfiche may assist in deter¬ 
mining frequency of medical 
treatment thus establishing if con¬ 
tinuity exists for the period in¬ 
volved. (Agency information can 
be found on the microfiche.) 

CAW LEGAL SERVICES 
433-4242 

I have recently met with John 
Sproule, Director of CAW Legal 
Services, Oshawa. The 2nd edition 
of CAW Services is now available in 
a blue pamphlet. They are at the 
Union Hall. Ask your Commit¬ 
teeman to pick them up for your 
group. 

The following are the highlights: 

TYPES OF LEGAL SERVICES 
Benefit Type: Prepaid (P) 

Mixed (M) 

Referral (R) 

I. Wills & Probate 

1. Will, Codicil, Power of Attorney 

(P) 

2. Inter Vivos Trusts (R) 


3. * Probate or Administration of an 
estate (M-l) 

4. Litigation (M-l) 

*only if Participant is a personal rep¬ 
resentative of the estate. Probate is 
prepaid in Quebec. 

II. Real Estate 

1. Purchase, *Sale and Incidental 
Mortgages 

(a) Principal Residence 

(“12-month Rule” — one pur¬ 
chase and sale every 12 months) 

(P) 

(b) Recreational Property or 
Principal Residence not covered 
by “12-month Rule’’ (R) 

2. New Mortgages 

(a) 1st mortgages on principal 
residence (P) 

(b) all other mortgages (R) 

3. Litigation 

(a) Claim is $1,000 or less (M-l) 

(b) Claim is over $1,000 (M-20) 

* sales in Quebec are not covered. 

III. *Tenants’ Rights 

1. Leases and contracts (P) 

2. Litigation 

(a) Claim is $1,000 or less (M-l) 

(b) Claim is over $1,000 or non¬ 
monetary (eg., eviction) (M-20) 

3. Rent Review — coverage limited 
to pro-rata basis, according to 
number of units in the apartment 
complex 

*coverage is for tenants only, unless 
principal residence is being rented 
out on a temporary basis. 

IV. Family 

1. * Uncontested Adoption, Domes¬ 
tic Contract, Divorce, Annul¬ 
ment, Guardianship or Commit¬ 
tee or Minor or Mental Incompe¬ 
tent (M-4) 

2. * Uncontested Change of Name 
(P) 

3. Other Family Law Matters (M-4) 
(eg., contested divorce or separa¬ 
tion agreement, variation of court 
orders, etc.) 


*“uncontested’’ means no issues are 
in dispute when the parties first ap¬ 
proach a lawyer. 

V. Civil Litigation 

1. Personal injury (R) 

2. Property damage only 

(ie. no personal injury (M-l) 

3. Professional malpractice (R) 

4. Wrongful dismissal (not involving 
the sponsoring company) (R) 

VI. Criminal & Motor Vehicle 

1. Criminal offences, motor vehicle 
moving offences (M-l) 

2. Non-moving motor vehicle of¬ 
fences (R) 

(eg., parking tickets). 

VII. *Consumer/Debtor 

1. Claim is $1,000 or less (M-l) 

2. Claim is over $1,000 (M-20) 

*Plan coverage is for consumer 

transactions (eg., warranty com¬ 
plaint, insurance claims or loss of 
coverage) and to defend some types 
of collection action. Contact your 
nearest Plan office for specific 
coverage details. 


VIII. Administrative/Government 

1. Veterans Benefits, Social Assis¬ 
tance Claims, Unemployment In¬ 
surance, Citizenship, Immigra¬ 
tion, Deportation, Claims to taxes 
(does not include preparation of 
tax returns or tax planing) (M-l) 

*2. Canada/Quebec Pension Plan, 
Federal Revenue Ministry, Pro¬ 
perty Tax Assessment dispute 
(M-20) 

*initial hearing only 

EXECUTIVE BOARD REPORT 

The Board has been involved in 
the Free Trade issue, an issue that 
may cost us all jobs. 

On February 24, 1988, at 1 p.m. at 
the Skyline, the CAW will be holding 
a special forum. The Board will send 
all Plant Chairpersons from our other 
units. 

The CAW Hockey Tournament 
was a great success. Congratulations 
to all participants. 

Remember, trust the Union, not 
them. 


Car-Truck Old Timers 
Hockey League 


By RICHARD JOLICOEUR 


Team 

GP 

W 

L 

T 

Pts 

Teddy’s Deli 

17 

10 

6 

1 

21 

Shopper’s Drug Mart 

17 

7 

7 

3 

17 

The Eye Shoppe 

17 

7 

7 

3 

17 

Millwork Home Centre 

17 

5 

9 

3 

13 

GOAL STATS 

GP 

GF 

GA 

AVG 


Teddy’s Deli 

John Perreault 

17 

84 

73 

4.29 


Eye Shoppe 

Bob Skinner 

17 

90 

90 

5.29 


Shopper’s 

Dave Goguen 

17 

103 

92 

5.41 


Millwork 

Dale Davis 

17 

89 

98 

5.76 




SUB Fund Boosted 


By JOHN KOVACS 
SUB Representative 
and 1st Vice-President 

As I have reported in my previous 
article, the Company had obligations 
to repay monies to the SUB Fund, 
which they paid out as Short Work 
Week payments 
during the past 
year. The 
monies had to be 
deposited the 
first week of 
February, as it is 
in every year. 
The adjusted 
market value of 
the Fund was 22 
million, 700 
thousand, 55 dol¬ 
lars and 63 cents, as of January 31, 
1988. That is why your SUB credit 
deductions were greater than one 
credit, if your seniority was less than 
10 years. 

As of February 1st, the Company 
put in 9 million, 823 thousand and 986 
dollars into the SUB Fund. So as you 
read this article, the adjusted market 
value of our SUB Fund is 32 million, 
524 thousand, 041 dollars and 63 
cents. 

With all the lay-offs going on, it 
certainly is welcome news to all of 
you with ten or less years seniority. 
It will hold for a little while, but 
please remember, it will change 
again in the near future because with 
all the lay-offs close to 800 thousand 
dollars is paid out of the Fund every 
week. 

As of now your credit Unit can¬ 
cellation is 1.0 credit per each SUB 
payments you receive if you have 


five or more years seniority and 1.1 
credits per SUB payment if you have 
one to five years seniority. 

SUB PROBLEMS — 

COMPUTER ERROR 

When the shift lay-offs were an¬ 
nounced, one of our main concerns 
was the re-filing of SUB applications 
every two weeks. After some discus¬ 
sions with Company officials, they 
agreed that the first original SUB 
form can be regenerated and this will 
eliminate the requirements to re-file 
a new SUB application every two 
weeks. It is unfortunate, but at the 
time when my negotiations took 
place with the company, the Alter¬ 
nate SUB Representative was out on 
WCB and so had very little knowl¬ 
edge of what took place and what the 
agreement was. 

I had to point this out because he 
put a leaflet in the B-System blaming 
the SUB Administrators for all the 
SUB problems caused by computer 
foul up. What took place was indeed 
very unfortunate but if they had not 
agreed to regenerate the SUB forms, 
you would have been required to 
re-file a new SUB application every 
two weeks through your shift lay-off. 

Through computer programming 
error your tax exemption was 
changed to the exemption you have 
with the company through your TD1 
form, for your regular pay cheques. 

In other words if you have your 
wife and two children on your SUB 
form, but you claimed single for your 
regular pay cheque, your weekly 
SUB rate was paid according to your 
SUB application. Because of the 
computer error, week ending 
January 24, 1988, the computer 


changed your SUB rate to the TD1 
exemption on record, regardless of 
how your SUB claim was registered. 
If your TD1 had your exemption, 
same as your SUB exemption, then 
there was no SUB rate change which 
would have affected you. 

The amount of monies involved 
that you’re looking at is between 5 
and 30 dollars. This is because of two 
factors: 

1. You have to consider the tax re¬ 
versal the Company makes in 
case of over or underpayments. 

2. Starting the new year, the com¬ 
pany has to take CPP deductions 
from your SUB cheque which is 
10 dollars and 84 cents from the 
regular SUB cheque. 

In his pamphlet, he is telling you 
that you should receive a 30-50 dollar 
adjustment by week ending Feb¬ 
ruary 7th, 1988. That is not correct. 
No one was shortchanged over 30 
dollars, so I really don’t know where 
the 50 dollars comes in. 

At least with Connie Lockhart I 
had good communications, and we 
always talked problems over before 
we approached the Company or re¬ 
leased a leaflet for you, the member¬ 
ship. 

I am sorry but I can’t say the same 
for his replacement — the Alternate 
SUB Representative. 

UIC CHANGES 

Your Union registered a complaint 
with the UI Commission concerning 
this new lottery type claimants re¬ 
port cards, which the Commission 
started to issue in late November 
1987. 

I am sure complaints were sent 
from many other organizations also. 


I have found out that in the very 
near future your UIC cards will be 
changed again, and also the applica¬ 
tion forms. I have no idea what 
changes there will be on the card, but 
it can only be an improvement. It is 
ridiculous that you have to have a 
pen and pencil in order that you fill 
out your card correctly. As soon as I 
can put my hands on one of the new 
cards, I will publish one in the Osha- 
worker with an example of the correct 
way of filling it out. 

EDUCATION SEMINAR 

On the weekend of February 
20-21, we will hold our annual week¬ 
end Education Seminar in our Local 
Union Hall. 

We will have some very 
knowledgeable instructors and if you 
work in any Union representative 
capacity, I strongly recommend that 
you attend this seminar. With Mr. 
Bob Lothian’s co-operation, we 
were successful in obtaining a UIC 
instructor from Belleville who will be 
with us all day Saturday, February 
20th. 

On behalf of our membership, I 
would like to convey my heartfelt 
thanks and appreciation. 

SICK BENEFITS FROM UIC 

Before I leave the subject of UIC, I 
would like to remind all of you that it 
is possible for you to draw Unem¬ 
ployment Insurance while off on sick 
leave, if you do not receive payment 
from Metropolitan Insurance. 
Example — in many cases while you 
are out on your first week of illness 
(no hospitalization and not an acci¬ 
dent), Metropolitan Life only pays 
you after the first seven days. 

As long as you have an active UIC 


claim (your two weeks waiting 
period is served) and you are within 
your initial phase of your UI claim 
(the first 25 weeks) you can file and 
are entitled to UIC benefits — equal 
to your weekly UIC rate minus in¬ 
come tax. 

If you are on a claim, and are on a 
rotating lay-off and you became ill, 
you can receive UI benefits but your 
card has to be filled out differently 
while off sick. 

I had to mention this because I 
received many inquiries about this 
subject matter. 

PERSONAL COMMENTS 

Some three weeks ago a pamphlet 
appeared in some parts of the plant 
which tried to belittle me and smear 
my name. 

Since then I have received many 
phone calls and personal visits urg¬ 
ing me to write a pamphlet and ans¬ 
wer this hate literature. I am not 
going to do that. Besides, it is dif¬ 
ficult to answer a pamphlet where the 
writer is too worried to put his name 
on the bottom. 

You can’t help but feel sorry for 
any individual, or for any group for 
that matter, who has to lower himself 
or themselves to this type of a smear 
campaign. It is bad enough to have to 
put up with this kind of literature dur¬ 
ing election times, and I’m sure most 
of you will not approve of any hate 
literature which is unsigned. 

CLOSING MESSAGE 

I have learned that success is to be 
measured, not so much by the posi¬ 
tion that one has reached in life, as by 
the obstacles which he has overcome 
while trying to succeed. 
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SUB and UIC 


By JERRY SMITH 

PLANT 1 LAY-OFF 
We are now well into the rotating 
B-Plant lay-offs. Many of our mem¬ 
bers are receiving their SUB and 
UIC with little or no difficulty, but 
many more are 
experiencing 
problems. The 
most common 
problem is the 
delay in receiv¬ 
ing report cards 
after filing your 
UIC application 
or delays in 
receiving your 
cheque after 
sending your re¬ 
port card to Belleville. 

The delay, in many cases, is 
caused by the excessive workload 
that the Unemployment Insurance 
Commission people have. This 
suggests that maybe the percentage 
of people unemployed in this area is 
much higher than that reported in the 
media. In other cases the delay is 
caused by improperly completed 
applications or report cards. 

Please remember that in order to 
receive UI Benefits, you must com¬ 
plete your report cards fully and cor¬ 
rectly. Also the card must be dated, 
signed and mailed at the proper time. 
The card must be dated on the Satur¬ 
day following the two-week period to 
which the card applies. It must not be 
mailed until the Friday evening at the 
end of that same period. 

A report card is considered too 
late for payment if it is received in 
Belleville more than five weeks after 
it is mailed to you. If you send in a 
report card and do not get a response 
from UIC within two weeks, it is 
your responsibility to make an in¬ 
quiry. If you do not make an inquiry 
and your card is not received by 
UIC, it becomes very difficult to 
prove you even mailed the card. You 
must return every report card you 
receive and you must make an in¬ 
quiry if you do not receive a report 


card or an expected response from 
UIC. 

You will receive your SUB auto¬ 
matically but if you do not send in 
your UI report card and receive 
verification that you have served a 
waiting period or received a UI 
Benefit, then a SUB overpayment 
will be set up and you will be re¬ 
quired to pay back the SUB for the 
period in question. Please remember 
that just because you get a SUB che¬ 
que, it does not mean that all is well. 
Your Unemployment Insurance 
Claim must be in order if you want to 
keep your negotiated SUB cheque. 
Some of our members have learned 
this the hard way. 

During the summer of 1987, the 
members of the B-Plant were laid off, 
some on July 10, 1987, to August 17, 
1987, and others from July 17, 1987, 
to August 17, 1987. Those who had 
established their UI Claim on August 
10, 1986, were set up with a renewal 
of that claim when they were laid off 
either July 10, 1987, or July 17, 1987. 
This claim ran out and a new appli¬ 
cation for UI was required on August 
9, 1987. 

The people who were in this situa¬ 
tion and returned to work on August 
17, 1987, realized that they did not 
receive any money for the last week 
of lay-off, but they thought they were 
serving the waiting week # 1 for UIC. 
The SUB Office computer showed 
that these people were laid off during 
the week of August 9 to 15, 1987. So 
when they were again laid off on 
either November 27, 1987, or De¬ 
cember 4, 1987, they received a 95 
percent SUB cheque. 

The information then came 
through that these people had not 
applied to establish a new UI claim 
back in August 1987 and con¬ 
sequently they had not received and 
returned a report card for the week of 
August 9 to 16, 1987. This meant that 
they had not served one week of their 
UI waiting period, so the SUB Office 
set up an overpayment to recover the 
95 percent SUB cheque that had 


been paid for the week of November 
30 to December 6, 1987 (for Shift 1) 
or the week of December 6 to 13, 
1987 (for Shift 2). 

Fortunately, for the people who 
were laid off on July 17, 1987, we 
were able to convince the agents at 
UIC to allow credit for the week of 
August 9 to 16, 1987 (even though 
these people had not refiled), be¬ 
cause they had received and re¬ 
turned a report card for the period in 
question. They did not have to pay 
back the SUB. However, those who 


By TOM CONAHAN 
Zone 26 Committeeman 

Well it seems the Tartan Trio are 
hanging tough to their commitment 
of one for all and all for one. In the 
Body Shop the suspensions are still 
coming fast and 
furious. On Feb¬ 
ruary 2/88 an 
employee was 
discharged for al¬ 
legedly being out 
of his work area 
on Dec. 15/87. 
This work area 
was never de¬ 
fined by his 
supervisor and 
as far as that goes 
all the Body Shop supervision have 
different opinions as to what is an 
employee’s work area. 

At the special third step meeting 
on the aforementioned discharge 
Miserable Mikie the General Fore¬ 
man stated the cafeteria was out of a 
Body Shop employees work area. 
Then one of Mike’s foremen stated 
the Cafeteria was not out of a Body 
Shop employees work area. Miser¬ 
able Mikie justified this difference of 
opinion by stating the foreman had 
just been in the Truck Plant for about 
a month as he was imported from the 
Car Plant. 


were laid off on July 10,1987 (and did 
not refile for UIC on August 9, 1987) 
were not so lucky in that they did not 
receive or return a report card for the 
week in question. Therefore they did 
not get credit for that week. That 
made the 1st week they were laid off 
before Christmas the UIC waiting 
week #1 and consequently they 
were not eligible to receive a 95 per¬ 
cent SUB cheque. They had to repay 
the money they had received from 
SUB. This was an expensive way to 
learn the necessity of filing for UIC 


This turned out to be quite a joke 
as this very same foreman had just 
suspended his QT man for a week for 
being out of his work area while the 
General Foreman states this charac¬ 
ter doesn’t know where the actual 
work area is. 

Most of the Body Shop foremen 
claim they have to act like Miserable 
Mikie wants or they would never get 
a merit increase. As a matter of fact 
they claim that the Vice President R. 
Curd Jr. came to the Truck Plant 
after Frank Taylor’s article about per 
diem’s seniority slippage and appa¬ 
rently condones their actions. If this 
is in fact the case then I would 
suggest anyone disputing what’s 
happening, through the labour 
board, contact us for the facts 
concerning this issue. 

Barnie is the Superintendent of the 
Body Shop and the apparent brains 
behind the Tartan Trio. He is also 
probably the moving force behind 
the three Amigos’ plan of backing 
their supervisors no matter how 
ridiculous or sadistic they tend to 
behave. 

In the Chassis area of the Truck 
Plant Gene Stone is the Super¬ 
intendent and seems to follow Bar- 
nie’s lead with blind obedience. For 
instance, Shawn Brownie gave an 


and returning report cards. 

When you are on an Unemploy¬ 
ment Insurance Claim and it runs 
out, you receive a statement from 
UIC with your benefit cheque. This 
statement is the same size as your 
report card and it says — Last Pay¬ 
ment Reminder. Other services may 
be available to you. When you see 
this message, it is necessary to refile 
for UIC Benefits if you are still laid 
off. 

Continued on Page 4 


employee permission to leave work 
and go home because the worker was 
obviously sick. When the employee 
returned to work a few days later 
Stoney’s little elf gave the worker a 
two-week suspension for not bring¬ 
ing in a doctor’s note. 

In the paragraph 27 interview the 
foreman admitted he had not 
requested the employee bring in a 
doctor’s note on the date the 
employee had gone home ill but 
claims he had told the employee he 
had to bring in a doctor’s note 
whenever he was absent sometime 
the previous year. As a matter of 
fact, before the employee was actu¬ 
ally suspended supervision was 
asked if they wanted the employee to 
get a doctor’s note but management 
said they didn’t. 

Here is an example of supervision 
granting an employee time off and 
then suspending that person for not 
having an acceptable reason for 
being absent. It just seems to be 
another part of management’s plan 
to try and hurt workers financially at 
every opportunity no matter how 
ridiculous the scheme happens to be. 

1 can just visualize the three 
stooges getting together at the end of 
their jaded day and swapping stories 
of who and how they hurt today. 
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Sweat Shirt Prices 
Includes Tax 

S,M,L,XL,XXL: $20.00 
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Jim Jones — 
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Barry Smith — 
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(Column Q 49) 
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CAW Hall — 
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Truck Plant 

Mark Ethier — 
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Howie McDougall — 
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Paint Shop News & Views 


CAW Hockey 


By MIKE CANNON 
President 

The regular season ended with a 
showdown for second place between 
Starr Furniture and Fazio’s Italian 
Cuisine. The game stayed very close 
with the score 
tied at 2 after two 
periods. Fazio’s 
came out of the 
gates flying in the 
third period and 
won the game 
9-2. Mike Webb 
led Fazio’s with 
2 goals and 2 as¬ 
sists. Bill Pren¬ 
tice and Scott 
Hillier also had 2 
goals with singles going to Ken 
Donaldson, Wayne Andrus and 
James Parker. Don Daigle, Bill 
Rotar, Dan Gray, Donaldson, Pren¬ 
tice, Parker and Hillier all had one 
assist. 



Mike Noonan and Mike Savoie 
scored for Starr with Harry Forbes, 
Phil Cochrane, Mark Legree and 
Peter Neal chipping in with one 
assist. 

In the second game Bob Phillips 
TV and Video beat Versa Foods 9-3. 
Kevin Saunders and Henry Vyshaft 
led Phillips with 2 goals apiece, while 
Mark McVety, Dan Spratt, John De¬ 
boo, Jamie Bird and Tom Doyle 
scored one. Bird and McVety had 3 
assists each, Kevin Saunders, Spratt 
and Tom Foster had 2, Ron Gzlyk, 
Rick Wallace had one assist each. 

Mike McPhee, Greg Woods and 
Rob Barbara scored for Versa with 
Jim McQuire, Chris Talbot, Barbara, 
McPhee and Woods getting one as¬ 
sist each. 

Best 2 out of 3 playoffs begin on 
February 7 with Bob Phillips taking 
on Starr and Fazio’s against Versa. 


FINAL STANDINGS 



W 

L 

T 

Pts 



Bob Phillips 

10 

3 

- 

20 



Fazio’s 

7 

4 

2 

16 



Starr 

6 

6 

1 

13 



Versa 

1 

11 

1 

3 



FINAL 

TOP TEN SCORERS 






G 


A 

Pts 

Bill Prentice (Fazio’s) 



14 


19 

33 

Jamie Bird (Phillips) 



16 


16 

32 

Mike Noonan (Starr) 



13 


19 

32 

Mike Webb (Fazio’s) 



13 


14 

27 

Mark McVety (Phillips) 



13 


12 

25 

Phil Cochrane (Starr) 



11 


13 

24 

James Parker (Fazio’s) 



8 


16 

24 

Dan Gray (Fazio’s) 



4 


17 

21 

Ron Duschl (Versa) 



9 


10 

19 

Dan Spratt (Phillips) 



8 


11 

19 


Vine-Month Dental 
Treatment 


By LLOYD CLARKE 
Insurance Rep Chairman 

I am positive that by now the 
membership is well aware of the 
change in our dental plan whereas 
the root planing and scaling can only 
be administered 
by a Periodontist 
under code 
#43400. The al¬ 
leged problem 
that triggered 
this decision was 
that some of the 
General Prac¬ 
titioner Dentists 
who were admin- 
istering this 
treatment were 


SUBIU1C 

Continued from Page 3 

NORTH PLANT LAY-OFF 

Short term, temporary lay-offs 
have occurred in the Stamping, Clus¬ 
ters and Plastics Departments. The 
lay-off in Plastics and Clusters that 
started on December 11, 1987, 

presented certain problems that I 
hope never to see repeated. The 
Brothers and Sisters who were in¬ 
volved in this lay-off correctly com¬ 
pleted their U1 report cards to show 
16 hours statutory holiday pay on 
December 24 and 25, 1987. The 
Unemployment Insurance Commis¬ 
sion, with good intentions, added 
short work week for December 21, 
22 and 23, 1987. Short work week 
benefits were not payable to these 
members. This caused problems with 
UIC and SUB and it took several 
weeks to straighten out the resulting 
mess. I have seen many instances 
where a report card has been re¬ 
turned to a claimant because they put 
a wrong date on it or they forgot to 
dot an “i” or cross a “t”. I do not 
know why, in this instance, the 
Commission took it upon themselves 
to change the information that was 
properly submitted by the members 
who were involved in this lay-off. 
Hopefully everyone has now re¬ 
ceived the UIC and SUB that they 
were entitled to for the period they 
were on lay-off. 


charging Metropolitan Insurance the 
Specialist fee instead of the G/P fee 
which is lower. 

It is my opinion that this irregular¬ 
ity could have been corrected had 
General Motors laid a complaint with 
the Ontario Dental Association 
which is the governing body for the 
dentists. It certainly would have 
been more advantageous to our 
membership if that route had been 
taken instead of changing the lan¬ 
guage in our contract. 

It has now come to my attention 
that some of our membership are of 
the opinion they can still have the 
above treatment administered by 
their family dentist if they stay within 
the nine (9) month guideline. I do not 
know how this myth got started, but 
it certainly is not true. The Periodon¬ 
tist is the only person who can bill 
Metropolitan Insurance with code 
#43400. 

FURTHER BENEFIT CHANGES? 

If you noticed, when you received 
your copy of the highlights of the 
1987 agreement, it made mention on 
Pflge six (6) under “Health Care and 
Other Gains’’ about a future meeting 
and I quote, * ‘ During the terms of the 
agreement, the parties will meet to 
discuss alternative dental care, 
prescription drug and vision care 
plans.’’ I have now been informed 
that this meeting will be held in To¬ 
ronto on Friday, February 12, 1988, 
and I am included as the Insurance 
Representatives Chairman. There is 
no doubt in my mind that it will be 
very educational simply because I 
will be in the company of the people 
who negotiated our benefits. It will 
be interesting to see if there are 
further changes coming in our bene¬ 
fits. I will certainly report to you, the 
membership, what the end results 
are from this meeting. 

MEDEX CARD 

I certainly hope that everyone 
received the brochure from Green 
Shield as well as the attached ID 
Medex card. I do believe that this ID 
card, with telephone numbers on the 
reverse side, will be of great assis¬ 
tance to any member or their family 
who are travelling outside of On¬ 
tario. If a medical problem arises 


By STEVE DRINKWALTER 
Committeeman 

It has been quite some time since 
my last article in the Oshaworker. I 
trust everyone had a very good Holi¬ 
day Season! It is not often that we, at 
the Paint Shop, 
broadcast our 
problems in the 
Oshaworker, but I 
feel everyone 
should know 
how some of the 
supervision op¬ 
erates in the 
Paint Shop. 

On December 
8, 1987, a so- 
called area Man¬ 
ager’s Assistant, Wally Kirk, en¬ 
tered the 1st colour booth and was 
involved in a verbal altercation with 
one of the Union brothers (A1 De¬ 
lore). After their heated discussion, 
the end result was that Wally Kirk 
did arbitrarily take A1 Delore out of 
the booth and did reassign him to a 
different Foreman’s group; within 
one half hour after their debate, A1 
was already shipped over to the Sea¬ 
ler line without any discussion with 
any Union representation. 

I want you all to understand that 
the 1st colour booth is the most un¬ 
desirable area in the Paint Shop to 
work. Thus within the booth all of 
the Sisters and Brothers have very 
little seniority, but nevertheless they 
do have seniority, as far as the Union 
is concerned, but not as far as Wally 
Kirk (Area Manager Assistant), Bill 
Spencer (Area Manager), Lloyd 
Somerville (Superintendent), and 
last but not least Doug Greentree 
(General Superintendent) are con¬ 
cerned as all of the above super¬ 
vision allowed this situation to hap¬ 
pen. 

I also want you to know that at 
least ten of the Sisters and Brothers 
in this 1 st colour booth, all with more 
seniority than A1 Delore, did all, 
prior to the above situation, make 
written and/or verbal requests to get 
out of the 1st colour booth, but this 
did not matter to management. In an 
attempt to resolve this situation, I 
had numerous meetings with Bill 
Spencer and Wally Kirk and even 
though Bill Spencer (Wally Kirk's 
boss) said that he would not have 
handled the situation, that way, he 
did not have the guts or brains to tell 
Kirk to do the right thing and the 
right way to resolve the problem was 


By MIKE LEVEQUE 
Zone 34 Committeeman 

I am writing this article in response 
to a Company pamphlet distributed 
Wednesday, December 23rd in the 
Truck Plant. The writer of this article 
was questioning 
the merits of a 
piece of 
Government 
legislation com¬ 
monly referred 
to as Bill 70. 
Many comments 
and opinions 
contained in this 
management 
paper were noth- 
ing but half 
truths and outright lies. The article 
itself attacks not only the average 
worker in the plant but questions the 
fabric of a Democratic Society. 

This Government Act gives the 
worker the right to refuse a job he or 
she feels is unsafe. This is one of the 
most progressive and useful pieces 
of legislation handed down by an On- 


while you are away, it is simply a 
case of phoning the appropriate 
number and the doctor and/or hospi¬ 
tal will be guaranteed the medical bill 
will be paid. 

Prior to this card, it was not un¬ 
usual for the medical profession to 
refuse your OHIP card and require 
the cash up front. If you have mis¬ 
placed or lost your valuable card, it is 
easily replaced. 


to put A1 Delore back in the booth 
and to let the most senior person out 
of the booth, but in General Motor’s 
wisdom, this was not the right thing 
to do. 

In another attempt to resolve the 
problem, I went to Doug Greentree’s 
office and sat there one day until he 
came in. I explained the whole situa¬ 
tion and still nothing. After all of this, 
I took everyone in 1st colour, out of 
the booth, one at a time and filed a 
group grievance with over twenty 
signatures on it. 

Finally on January 8, 1988, 
management's way to resolve the 
situation was to lay off four em¬ 
ployees from our Department and 
guess what, one of these employees 
was A1 Delore. A1 ended up in the 
Battery plant and I have grievances 
filed about this as well, because there 
are at least thirty employees with 
more seniority with transfers in for 
the Battery plant. 

Everyone should know that A1 De¬ 
lore is a very good Union Brother as 
he signed a letter stating that he dis¬ 
agreed with everything that hap¬ 
pened and that the most senior per¬ 
son should have been taken out of 
the 1st colour booth. Good luck, Al, 
wherever you end up. 

Another real problem is that there 
are over thirty Sisters and Brothers 
that have been suspended from one 
day to two weeks, just for standing 
on Gate 3 bridge, anywhere from 30 
seconds to l'/z minutes, prior to the 
end of shift. Come on. General 
Motors, give your Company heads a 
big shake! 

Also on Thursday, February 4, 
1988, Bill Spencer (Area Manager) 
told myself (Steve Drinkwalter), 
Terry Wilson (another Commit¬ 
teeman in the Paint Shop) and Keith 
Post (our District Committeeman) 
that even though we have an agree¬ 
ment in negotiations, to pay our 
Lacquer Sprayers, Prime Sprayers, 
and Anti-Rust people more money, 
that he was instructed by Lloyd 
Somerville not to pay the above men¬ 
tioned people and these same mem¬ 
bers of management have the nerve 
to say to us, the Union, that they 
want us all to work together! 

On Thursday, February 4, 1988, 
and Friday, February 5, 1988, man¬ 
agement went around and asked 
everyone if we would work lunch 
hour. Well, after I and Terry Wilson 
went around and explained the situa¬ 
tion to most of the Sisters and Broth- 


tario Government in years. It has, 
since being implemented, saved 
hundreds of lives, not only in the 
Auto Industry but on many other 
industrious type jobs in the province. 

In the Company article and I 
quote: “This imprecise ill-defined 
piece of verbal confusion is a threat 
to the public good. It ignores the 
utilitarian principles upon which 
sound government is based — the 
greatest good for the greatest 
number — and pays hdmage to the 
minority report.’’ 

What the hell does this statement 
mean? Does it mean that if a few 
people lose their lives, it doesn’t 
matter as long as the rest have a job? 
I doubt like hell if the writer will be 
the one going to an Assembler's 
home and telling a home full of chil¬ 
dren their father was killed at work, 
but it’s okay the rest of the people in 
the plant still have their jobs. It’s not 
likely the writer would do it and I 
hope to God it’s a job I never have to 
do myself. 

Another paragraph in the pam¬ 
phlet and I quote: “Must production 
stop, while this is taking place, and 
are not the Peter Suttons competent 
and concerned as any other, to make 
a judgment call on a first alarm by a 
concerned worker? Of course they 
are. We place our trust in such 
people every day, risking our lives 
on land, on sea, and in the air, out¬ 
side the factory doors. But in the 
plant we seem to trip over pencil 
marks and cry over spilt milk.” 

First of all, who the hell is Peter 


ers, as we did not have the time to 
talk in person to everyone. Just a 
very small number of people worked 
the two lunch hours, but that didn’t 
stop the quality minded General 
Motors from running the lines during 
the lunch hours. (On February 5, 
1988, lunch hour, the Sealer line did 
not turn a wheel). 

They had every member of man¬ 
agement that was available, working 
on the line doing our work. Also 
there were many, many job stations 
that there was no one doing the job, 
but the mighty chain roared on. Also 
there were a number of Brothers and 
Sisters doing two jobs, if you can 
imagine. Any other time, you would 
be disciplined for even attempting to 
do two jobs. 

Can you imagine the poor custom¬ 
ers that pay a mere $20,000 for a car 
that has water leaks and not the 
proper amount of paint on their new 
car? Well we all know that General 
Motors will blame the workers when 
the real blame is on these so-called 
managers that allow jobs to go down 
the line not being done and allowing 
one employee to try and run after a 
car in an effort to do two jobs during 
a lunch period, which is overtime. 

Honestly, can you imagine the 
quality of the cars that were built 
during the lunch periods of February 
4 and 5, 1988? A regular customer 
would not know if a piece of perma 
gum was missed or if some sealer 
was missing or if the proper amount 
of paint was applied, but they sure 
will know it if a puddle of water ap¬ 
pears in the trunk or on the floor 
every time it rains. 

Keep up the good public relations, 
General Motors, with your 
employees and your customers! 

In closing, I would like to point out 
to the minority of the people in the 
Paint Shop, the next time your 
Committeeman comes to you for 
help to try and resolve a problem, I 
would like you to think of the prob¬ 
lem and how it affects everyone and 
not just yourselves, because after all 
that is what a Union is all about! 

To those of us that do understand 
the problems and understand that we 
ail must stick together to get these 
problems resolved, I would like to 
thank you, for the solidarity and 
maybe through time and understand¬ 
ing we can make the minority under¬ 
stand that our problems are their 
problems too! 


Sutton? I have seen his name on 
General Motors stationery and heard 
his name over the PA, but put my life 
in his hands? Not likely! As for the 
part about tripping over pencil marks 
on the floor and crying over spilt 
milk! This is an insult to the con¬ 
scientious Brothers and Sisters in the 
plant and a cheap shot at their intel¬ 
ligence. 

Wh^re was this Company ap¬ 
pointed writer and self professed 
Messiah fy#en the AGV system was 
going hay wire and the AGVs were 
careening out of control creating 
havoc* and mayhem in the work 
aWPwas certainly not standing 
at I wbrk station with his neck on the 
line. No, jyay, he was sitting in John 
Kirigjborii’s pocket in the front office. 

As for the Truck Plant itself, in the 
fall of 1986* it is little less than a mira¬ 
cle no one was killed. There were 
several serious injuries and many 
near misses, but throughout the 
Brothers and Sisters in the plant 
showed a tremendous amount of 
tolerance toward the new system and 
its imperfections. They, being re¬ 
sponsible members of our commu¬ 
nity, gave the Company and the new 
system every chance to make a go of 
it as they knew many jobs were at 
stake. This is why now, at a time 
when production and the new AGV 
system seems to be going ahead 
favourably, it bums my butt to see 
management attempt to jeopardize 
our jobs and degrade the assembly 
workers in the plant who put bread 
and butter on their table. 



Truck Plant 
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CAW Council 


TERRY FOX 
MEMORIAL 
BURSARY 

CAW#TCA 

CANADA 



For handicapped 
students entering 
post-secondary education 


TERRY FOX 
MEMORIAL BURSARY 

The CAW Council has funded a 
bursary which will be awarded to a 
handicapped son or. daughter of a 
CAW member in Canada entering 
their first year of post-secondary 
education. 

The $2,500 bursary is in memory 
of Terry Fox and is intended to 
assist handicapped children of CAW 
members to pursue their education 
at the post-secondary level. 


This bursary is being offered to the 
son or daughter of a CAW member 
(present or deceased) who is (was) 
a member in good standing of the 
CAW. This award is restricted to 
Canadian students. 


The student must be graduating 
from a secondary school and 
intending to proceed to advanced 
education in an approved institution: 
a university, technological institute, 
community college, teacher’s college, 
nursing school, etc., in Canada. This 
is an entrance bursary and is not 
renewable for a student entering their 
second year of studies. 


The successful applicant will be 
required to submit documents 
indicating definite acceptance at one 
of the institutions previously listed 
as well as proof of registration 
before the presentation of the 
bursary. 


Official application forms may 
be obtained by completing and 
forwarding the coupon on the back 
of this brochure. The application 
form will, among other requirements, 
request a complete outline of 
the applicant's record in school, 
an essay on a subject relevant to 
the labour movement, and a 
recommendation from a teacher, 
principal or other community figure. 

The selection of applicants will be 
made by a committee appointed 
by the CAW Council. In the case of 
a tie, the applicant's need will be 
the deciding factor. In the case of 
a tie where need is equal, the award 
may be equally divided. The decision 
of the committee is final. 

Application forms may be requested 
at any time prior to the deadline. 

It is the responsibility of the applicant 
to ensure that their completed 
application is submitted to the CAW 
Council postmarked no later than 
April 15. Incomplete applications 
will not receive consideration. 


Applicants will be notified of the 
committee's decision by July 1. 
Awards will be made in time for the 
fall semester upon receipt of proper 
documentation as indicated above. 


Complete the coupon below and 
send to this address: 

“TERRY FOX MEMORIAL BURSARY” 
CAW Council 
205 Placer Court 
North York-Willowdale, Ontario 
M2H 3H9 


■$= 


Please send me an application form 
for The CAW Council Terry Fox 
Memorial Bursary. 

I understand that this request is 
not in itself an application and 
that the application form must be 
completed and postmarked not 
later than April 15. 

Print name and address clearly: 


CAW local union number to which 
your parent(s) belong: 


m 





Rod&Gun Club 


By ROY FLEMING 


This very mild weather does many 
things. The wild birds do not flock or 
come to your back yard feeder, for 
there is plenty of natural food. The 
morning doves that come to your 
feeder, but feed on the ground, are to 
be found on the headland, of the corn 
Stubblefields where the corn has 
spilled from the com hoppers. 

^The Christmas bird count by the 
Durham Field Naturalist members, 
found the same, very few birds at 
feeders or in sheltered woodlots. The 
27 members who took part in the 
count, found 74 different species. 
The total number of birds found was 
high. Some of the real winter birds, 
like the winter finches, were scarce. 
The birds that were counted along 
Lake Ontario were mostly Canada 
geese and gulls. The disappointing, 
nonfinds were only three screech 
owls. They thought there must be 


PROGRESSIVE 

EUCHRE 

Oshawa Senior Citizens Centre of¬ 
fers Progressive Euchre for Seniors 
55+ at North Oshawa Clubhouse, 
Wednesdays 1:30-3:30 p.m. 

Admission 75 cents. For more in¬ 
formation contact Carol Jarvis, 
Oshawa Senior Citizens Centre, 
576-6712. 


CREDIT 

COUNSELLING 

If Christmas spending has pushed 
you past your credit limit, or if get¬ 
ting your family’s finances back on 
track is your New Year’s resolution, 
then the Oshawa & District Credit 
Counselling Service can help. 

Credit Counselling offers free, 
confidential advice on debt pay¬ 
ment and budgeting. Call 579-1951 
for an appointment. 


more. The owl that has nested along 
the Oshawa Creek for many years, 
did not nest in the same tree. The owl 
returned at the usual time, just be¬ 
fore Christmas, but left after staying 
about 10 days. I do not know if it was 
the lack of food, like mice or rats, or 
this owl chose another nest site. I 
have not found the owl. 

The bird count always turns up a 
few stragglers, some summer, like 
the blue heron, the belted king fisher. 

I saw this bird on the Harmony 
Creek near the Donevan Swimming 
Pool. 

The number of junco and lapland 
long speir were also very scarce. I 
generally find both these birds later 
in the winter, about now, in the open 
gravel fields, with weeds. If you are 
driving the back roads near Balsam 
Lake, look for these birds, plus the 
snow bunting gravelling up on the 
side road where the snow has blown 
clear. 

If you are a student, looking for 
summer employment and would like 
the out-of-doors and can stand the 
black flies, write: 

Park Naturalist, MNR 
Box 219, Whitney, Ont. KOJ 2M0 
Phone: 705-633-5592 before Feb¬ 
ruary 29th, 1988. 

These summer jobs would be a 
great experience to a student 
interested in natural history, or 
natural science. College or university 
students would be preferred, most of 
these positions are for work in Algon¬ 
quin. 

I had the pleasure of hearing Peter 
Butler, of the Royal Ontario Mu¬ 
seum, a very interesting speaker, 
explaining how the earth and oceans 
have changed over the last million 
years, and how the evidence left be¬ 
hind in forms of reptiles imbedded in 
rock and bones hid under layer of 
sand. The more you listened to the 
speaker, the less you know of what 
we live on, and how man has polluted 


it at a great rate, killing the land with 
poisons, and how every day another 
plant, animal and bird disappears. 
After listening for a couple of hours, 

I was going out and getting a big 
mortgage, for we might not be here 
much longer. 

The Conservation Show was some 
work, but it brought back a lot of 
good memories, when 1 went over 
some of the pictures and remem¬ 
bered some of the active members 
who have dropped the torch for some 
other member to carry on. Some¬ 
times we have had a hard time to find 
a member willing to give their time 
freely. 

The pictures of the casting every 
once a week at Alexandra Park, at 
targets was great fun. You must re¬ 
member fishing in our area for rain¬ 
bow trout and salmon was not heard 
of. The fishing in the Trent System 
by trolling or casting did not start so 
early in the season. The salmon and 
rainbow trout fishing at our doorstep 
will hit its peak this season or next. 
Then the bait fish supply will dwin¬ 
dle, and those monster fish, between 
30 and 35 lbs. will get smaller. This is 
what happened in Lake Michigan. 
They had great fishing in Lake 
Michigan before we knew the big 
salmon and trout were in Lake On¬ 
tario to be caught by just trolling a 
bait behind a boat. 

The first of August until freeze-up 
is when these monster fish are 
caught, close to shore, about X U to 
two miles out in a hundred feet or 
deeper water. Where are these fish 
earlier in the season? Do they travel 
in schools and do not pass near our 
shores or are these fish in very deep 
water? 

Last season I spoke to some 
fishermen from the Kingston area 
and they said fishing for salmon and 
trout in their end of Lake Ontario 
was a lot harder than fishing out of 
Whitby or Oshawa, where the bot¬ 


tom is very constant of sand or mud. 
In the Kingston area the lake bottom 
is very uneven, with shoals and 
rocks, very hard on bait, many lost. 

Some fishermen think the lake 
trout from Lake Ontario are of poor 
quality, and poor eating. I don’t 
know why, for these fish come from 
the cold water of Lake Ontario. The 
brown trout are of a size we only 
used to hear about, and nobody 
dreamed about catching one. 

Speaking of lake trout in Lake 
Simcoe, 1 heard of a lake trout 34 lbs. 
when ice fishing. I did not see this 
fish, but if the story is true, it must be 
the smelt in Lake Simcoe, the lake 
trout are feeding on. 

You hear stories, if smelt get into a 
trout lake it will ruin it for trout 
fishing. I don’t think so, for smelt are 
a bait fish for the lake trout, and you 
can see how the trout grow with lots 
of bait fish. Some of the lakes near 
home, that are fished heavily, could 
use some bait fish, for the pickerel, 
muskie and bass to feed on. We have 
all fished small lakes where there was 
lots of herring and siscoe, but these 
bait fish seem to have disappeared 
from many lakes like Sturgeon and 
Balsam, and many other lakes near- 
by. 

These smelt would be a supple¬ 
ment of food for the muskies, pic¬ 
kerel, and bass. A 20 lb. muskie is a 
big one nowadays, but when there 
were lots of bait fish, like suckers, 
herring and siscoe, 30 lbs. muskies 
were quite common. So are we 
protecting the wrong fish, and are 
forgetting bait fish which is the food 
chain for all fish? 

Andy Elrick has your 1988 Union 
Rod and Gun Membership Card for 
$ 2 . 00 . 

The motor, boat and trailer has 
been purchased. There are members 
throughout the plant with member¬ 
ship tickets, $2.00. Any Union 
member in this area can join the 
Union Rod and Gun Club and enjoy 
the facilities. 

The Trap Chairman with weather 
permitting will have trap shooting 
every Sunday morning at Newcastle. 
Target indoors — shooting every 
Thursday evening and Sunday morn¬ 
ings. 

The property is open for you and 
the kids to tramp around any day. 1 ] U 
miles north of Newcastle on Cone. 3, 
Vh miles east of Hwy. 115. 


CAW 

Bowling 

League 

By LES MacDONALD 

We received some bad news 
lately when we were told that 
Oshawa Lanes will be closing in Ap¬ 
ril. We have been offered Friday 
Nights at the 
New Bowling 
Centre, starting 
time would be 
6:15 p.m. The 
Executive is put¬ 
ting a question¬ 
naire together to 
get your ideas 
about this 
change. Don’t 
forget the CAW 
National Tour¬ 
nament is March 12th. Following are 
the high scores for January 22nd and 
29th. 

JANUARY 22ND 
Tariq Shaikh 807, Don Revoy 780, 
Mike Karas 774, Murray Coburn 
759, Tina Walton 757, Harry 
Langkrear 760, Peter Stirpe 747, 
Sherry Rodgers 736, Marilyn Blod¬ 
gett 724, Carol Emon 723, Dean 
Grant 718, Noel Ricketts 716, Lor¬ 
raine Kippen 713, Steve Pollock 709, 
Doug Hodgson 709, Dave Murray 
706, Bud Kemp 705, Moe Bryan 
695, Bill Stacey 690, Bill Spicer 686, 
Phil Cormier 684, John Serrurier 680, 
Jim Woodman 675, Ken Livingstone 

670, Jerry Gora 663, Dan Rule 663, 
Bryan Carey 661. 

JANUARY 29TH 
Sherry Rodgers 802, Dennis 
Livingstone 799, Peter Stirpe 793, 
Lynda Carey 767, Ron Robertson 
737, Gail Mac Lean 732, Steve Pol¬ 
lock 730, Mike Karas 728, Tim Wal¬ 
ton 727, Dean Grant 724, Bill Spicer 
722, Dave Singular 713, Roy Horner 
706, John Mills 704, Herb Pinkney 
700, Harry Langkrear 697, Bill 
Stacey 692, Bud Kemp 690, Lori 
Maunder 681, Lance Livingstone 
674, Ron Murray 673, Jim Meikle Jr. 

671, Lorraine Kippen 669, Wayne 
Czarkowski 666, Dave Murray 663, 
Paul Derry 663, Roger Gailbraith 
663. 
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SWAPCGLUMIM 


NEXT ISSUE: MARCH 3,1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, FEBRUARY 19,1988 AT 4:30 P.M. 


FOR SALE 


SIMCOE/ROSSLAND AREA. Well- 
maintained 2-bedroom bungalow on 
quiet street. 40 x 118 lot. New roof and 
furnace. Old-fashioned kitchen, bath. 
No agents. $102,900. Call: 723-9064 
after 4:30 p.m. 

1978 CHEV CAPRICE wagon. PS, PB, 
air. Very good car. Asking $1800. Get¬ 
ting new car. Call: 728-3879 

1978 AMC CONCORD DL wagon, 
6-cylinder for parts. New gas tank, muf¬ 
fler system, battery, good tires. Best of¬ 
fer. Call: 728-9900 

BABY SETS, $13 each. Lawn orna¬ 
ments. Bluejays, Indian Chief or Indian 
girl in canoe. Spinning oars. Sylvester, 
Roadrunner. $13 each. Call: 725-9390 

1977 ARCTIC CAT El Tigre 5000. Snow¬ 
mobile. Good condition. Runs well. New 
clutch. $1000 or best offer. Call: Port 
Perry 985-7656 after 4 p.m. 

1987 PONTIAC 6000 LE station wagon. 
Many options including air and cruise. 
Low mileage. $15,000. Call: 723-7961 

HAY. $1.00 a bale. Call: Mike 725-9240 

1984 ACADIAN 4-DOOR, automatic, 
radio, deco stripes, cloth interior. A-1 
condition. $4200 certified. Best offer. 
Call: 725-9585 or 434-5777 

SPACE HEATER for cottage. Aluminum 
windows. 8 pc. 36" x 26V2". 6 pc. 34V4" x 
23 3 / 4 ". 2 pc. 48" x 53V 2 ". Call: Willy 282- 
8969 

SUPER 8 MOVIE CAMERA, carrying 
case and batteries. Light (new bulb). 
Projector (new reels) and screen. $150. 
Tiffany hanging lamp, ruby/cream. 
$200. Call: Whitby 666-3644 

WOOD BOX STOVE, approximately 14" 
x 32". Suitable for garage. $50 firm. Call: 
Orono 983-9204 

1985 Z-28 NEW TIRES, brakes, standard 
transmission. T-roof and more. Eagle 
G.T. tire, used one month. Call: Jeff 
728-8582 

CHESTERFIELD, LOVE SEAT, chair and 
ottoman, coffee table, 2 end tables, 2 
table lamps. Call: Brooklin 655-4655 

EXERCISE BIKE, in excellent condition. 
Call: 728-2977 or 725-7901 

1980 PONTIAC PARISIENNE Safari wa¬ 
gon. 8-passenger, power windows, 
steering, brakes, seats, air con., new 
paint and vinyl, woodgrain siding, 
undercoated, certified. Call: Newcastle 
987-4976 

AIRTIGHT WOODSTOVE. Heats 1200 
sq. ft. home. Glass door, new. Price, 
$320. Call: 725-2515 

CEDAR SHINGLES. Outboard motor. 
Kindling wood. Boat trailer. Call: 725- 
0222 

YORK GAS FURNACE. 105,000 BTU. 
Never used. $395 or best offer. Call: 
436-7437 

HAY. $1.10 PER BALE. Straw, $1.00 per 
bale. 79 Acadian, automatic, no rust, 
engine and transmission rebuilt. $900 
as is. Call: Orono 985-5928 

MOTO-SKI SNOWMOBILE cover and 
shop manual for 1976 to 1979 Futura, 
and shop manual for same. $35. Call: 
Whitby 668-6328 

AM PEG AMP. 100 watts, $300. K2 
downhill skis and size 10 Nordica boots 
and poles. Best offer. 2 reclining leather 
chairs. $25 each. Call: 723-7656 

1986 SUNBIRD GT Turbo. Low mileage. 
Loaded. Parked for winter. Lady driven. 
Call: 436-6811 

PARTS FOR 74 Chev Va-ton, 76 Olds., 
75 Buick, 76 Nova, 73 Monte. Call: Port 
Perry 985-3097 

79 MONZA 350, diesel motor. Assorted 
gas tanks, power steering pumps, rotor 
disks, brake drums, air condition 
compressor, starter motors. Call: 725- 
7249 

WILSON GOLF clubs with bag, 3,5,7,8,9 
irons, wedge, putter, 1,3,5, woods. 
L-shaped arborite kitchen counter with 
stainless-steel sink, 60-amp fuse boxes, 
small h.p. motor. Call: 723-9135 

TV TRAYS, $15. Super 8 movie kit and 
screen, $30. Jerrold 400 TV converter, 
$45. Crutches and cane, $20. Call: 728- 
7274 


1987 PONTIAC SUNBIRD SE sports 
coupe. 16,000 km. Will consider trades. 
$9700. Call: 728-7628 

PERIGO STROLLER with canopy. Suit¬ 
able for toddler. Excellent condition. 
$40. Call: 434-7196 

’80 MONZA R. FRONT fender, front 
bumper, RH door, trunk lid, 4-cylinder, 
assorted sizes radial tires. Assorted 
automatic trans. Call: 725-7249 

LOWREY ORGAN with 27 rhythm. $600 
or best offer. Call: 579-5181 

EUMIG SOUND projector, Super 8 
movie camera, 50" screen. Almost new. 
Ladies eskimo coat, collector’s item, li¬ 
mited edition. Never worn. Cost $500. 
Best offer. Call: 571-0052 

1979 CHEV MALIBU 4-door, V-6 stan¬ 
dard. Excellent motor, runs good, body 
fair. Asking $350. Call: 579-3990 

1977 MONTE CARLO V-8, in good con- 
dition, PS, PB, automatic, radio, con¬ 
sole, bucket seats, (swivel). $1200. Call: 
576-1699 

RAISED BUNGALOW on large lot in NE 
Oshawa on green belt. Many extras in¬ 
cluding all appliances. Asking $160,000. 
Call: 728-4981 


MATCHING GOLD FRIDGE and stove. 
Good shape. $350. Antique dresser with 
mirror. Asking $275. Call: 725-9030 Shift 
2 

ENTIRE KITCHEN, includes cupboards, 
counter top with double sink, built-in 
stove, dishwasher, Inglis washer and 
dryer. All in good working order. Call: 
576-3137 

TWO CHAIRS, good condition, $35 
each. Coffee table, matching end tables, 
$60. Antique refinished buffet. $345. 
Toaster oven, like new, $50. Call: 728- 
3585_ 

CONTEMPORARY STYLE matching 
set, chair and sofa. $300. Call: 576-3057 

250 CC CAN-AM. Coleman oil space 
heater. Call: Hampton 263-8220 after 6 
p.m. 

1972 CHEVELLE PARTS. Hoods, one 
with scoop doors, windows, trunk lids, 
etc. Call: 579-1727 

TWO TUB chairs, orange/gold colour. 
In very good condition. $100. Call: 725- 
8089 

LAKESIDE HOME, north shore of Lake 
Scugog. 1200 sq. ft. 38 miles to Auto 
Plex. $115,000. Call: 1-705-324-8154 

’83 HONDA NIGHTHAWK 650 CC, $1500 
or best offer. Also box trailer, 6' x 10', 
heavy duty, electric brakes. Call: 436- 
2495 


1980 CITATION. Good motor. New 
brakes. As is $550. Call: 434-5878 

MULTI-COLOURED LEVELOR mini 
bl inds. 53" wide x 55" long. 60" wide x 55" 
long. Call: Whitby 668-8666 after 7 p.m. 

GENERAL ELECTRIC dual wave 
microwave and stand. Meat probe in¬ 
cluded. 3 years old. Excellent condition. 
$300 firm. Call: 725-8155 after 5 p.m. 

3-BEDROOM HOUSE. 2 bathrooms, 
garage, 2 barns. Oil furnace, airtight 
stove, on 4 acres north of Minden at 
Carnarvon on Hwy. 118. Call: 1- 
705-286-4388 

1981 HONDA INTERSTATE. Asking 
$3500 or best offer. 2 thermo-pane win¬ 
dows with sliding bottoms, size 3' x 6'. 
Asking $150. Call: Ajax 683-5416 

3-BEDROOM RAISED bungalow. 70 x 
150 lot in Omemee. 10 years old. Off 
main street. Asking only $79,900. Call: 
Dave 1-705-277-3640 

1973 GOLDEN FALCON trailer, 4-burner 
stove, eye level oven, stand in tub and 
shower, sleeps 8. Shed and deck. 1975 
Grew Bowrider. Call: 725-6981 

BED CHESTERFIELD, double size and 
matching chair, good condition. $450. 
Swivel rocker chair, velvet dark brown, 
like new. $275. Call: 723-9636 

ACCORDION BY Excelsior, 250 bass, 
like new. Asking $450. Bedroom suite, 
honeypine waterbed, armoire and 3 
winged mirror dresser. Only 1 year old. 
Asking $1000. Call: 579-0745 

5.2 CU. FT. KENMORE chest freezer, 
white, excellent working condition. 3 
years old. Half regular price. $175. Call: 
576-5969 


1973 CHEV MALIBU, 2-door hardtop for 
parts. 350 engine, good working condi¬ 
tion. $300 or best offer. Call: 725-3640 

3-BEDROOM BUNGALOW, kitchen, 
dining, living rooms, fireplace, air 
cond., fenced 60' x 200' lot. 2 patios, 
screen house, paved drive, all electric, 4 
app. $142,000. Call: 987-4258 4-5 p.m. or 
anytime weekends 

ALUMINUM TRUCK CAP and set of 
stock racks for full size pickup. Excel¬ 
lent condition. Several beginning 
reader books. Call: Bowmanville 623- 
4288 

GOLD FROST-FREE fridge, stove with 
continuous clean oven. A-1 condition. 
$675. Living room rug, rust, 12' x 22', 
excellent condition. $300. Medicine 
cabinet, $50. Call: 723-7468 

LADIES CROSS-COUNTRY ski shoes, 
size 6N. Men’s cross-country ski shoes, 
size 10M. Both never used. $8.00 pair. 
Bicycle rack, rear bumper mat. $3.00. 
Call: 723-1895 

1985 MONTE CARLO, mint, loaded, 
must sell. Call: 571-2835 


1976 EVINRUDE 15 h.p. outboard 
motor. $600. Call: 725-2758 


79 GRAND MARQUIS Brougham, 
2-door, fully loaded, body in good 
condition. 55,000 km. on rebuilt motor. 
$2100 certified or best offer. Call: 434- 
1844 


BUMPER TRAILER hitch, $50. ’86 Pon¬ 
tiac 6000 trailer hitch, $35. 34" x 82" 
storm door, $50. Cali: 725-8486 

ASSORTED ALTERNATORS. GM star¬ 
ter motors, wiper motors, rad for 74 
Comet. A/C compressors, leaf springs 
for GMC. New and used batteries. Call: 
725-7249 

HEAVY-DUTY WASHER. Asking $150. 
Call: 725-3348 

1980 FORD V2-TON. Body good. Distress 
sale. $2300 or best offer. 1976 Triumph 
TR7, collector’s item. Needs some me¬ 
chanical work. $1200 or best offer. Call: 
985-0190 Shift 2 


1969 15-FT. WILDCAT house trailer. 
Call: 416-355-2576 

CAPTAIN’S BED. $75 or best offer. Call: 
Hampton 263-8294 

SINGER HEAVY-DUTY commercial 
sewing machine. Sews leather, canvas. 
Good for retirees. Best offer. Call: Ray 
728-9298 

1987 CAVALIER, AUTOMATIC, 4-door, 
many options. 1986 Chevette Scooter, 
standard, 2-door, many options. Both 
low mileage, extended warranty, excel¬ 
lent condition, certified. Call: 728-1021 

1985 BUICK REGAL, 2-door, V-6 auto., 
PS, PB, 60,000 km. AM-FM stereo, lan¬ 
dau roof. Asking $7650 certified. Call: 
Newcastle 987-4461 

$5000 WORTH OF mechanic tools. 
Snap-On. Proto with chest and rolling 
cabinet, air tools ind. Have to sell! Best 
offer. Call: Jack 725-8431 

1980 GMC V2-TON PICKUP. $3500. Call: 
728-9315 


PLAYSCHOOL CHILD’S organ. Reg. 
$100. Best offer. Call: 728-6555 

58 MIRROR TILES. $20. 1977 4-speed 
Mustang V-6 standard transmission, 
$50. Rebuilt carburetor, 1977 Mustang 
4-cylinder, $20. Call: 579-3131 

HOUSE, 3+1 BEDROOM, 4-piece 
bath, full basement. Large kitchen, liv¬ 
ing room, fireplace, lot 200' x 75'. Very 
private. 2 sheds. Call: 1-786-2716 

1987 V2-TON GMC 305, V-8, 15,000 km. 
Slide-in camper unit with Supercap. 
Best offer. Call: 728-1734 

’80 GMC V2-TON. $3000 as is. Call: 723- 
2997 

SUPER LARGE bungalow. Plus din¬ 
ing, large deck off greenhouse kitch¬ 
en. Double and half garage in NW 
Oshawa. Rose Garden. Must be seen. 
Cafl: 728-6533 

STEREO AM-FM console with record 
player. Child desk with chair. A-1 condi¬ 
tion. Call: 725-3152 

’76 CHEV MALIBU SED, 6-cylinder, 
automatic, PS, PB, 24,000 miles. Body 
excellent, exhaust, brakes, tires, A-1. 
$2400 certified. Call: 725-1966 
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SHARPENING EQUIPMENT by Foley 
Belsaw. Upright belt sander, sharp-all 
grinder, chainsaw sharpener, scissor 
sharpener. New condition. $2500. Call: 
433-0166 


COTTAGE LOT. Andimar Estates close 
to Emily Park. Right of way to Pigeon 
Lake. 100' x 150'. Asking $11,500. Call: 
728-8612 

WISHING WELLS, custom built to suit 
your home. Call: Orono 983-5525 

’77 PONTIAC TRANS AM, PB, PS, PW, 
air, plus. As is $1000 or best offer. 3' 
round antique silver mirror. $175. Call: 
579-9213 

’80 CHEV HALF-TON, 305, automatic, 
PS, PB, 61,000 miles. Excellent condi¬ 
tion. Asking $3800 certified. Call: Black- 
stock 986-4336 or 986-5465 


% CHILD’S CROSS-COUNTRY ski pack¬ 
age, consisting of skis, poles and size 11 
boots. In excellent condition. Call: 576- 
1955 


14' CHESTNUT CANOE, $300. Dew alt 
12" radial arm saw with five blades, 
$300. Harmony five-string banjo with 
case, $200. Call: Port Perry 985-7656 
after 4 p.m. 

HALOGEN CAR lights. Pair of GM large 
two-light system, $20. Pair of small four 
light system, $40 Pair of clear green fog 
and rain lights, $30. Call: Whitby 666- 
SI 31 Shift 1 

CHOW CHOW purebred puppies, regis¬ 
tered and needled, black or red, males 
or females, vet checked, champion 
bloodline. Asking $500. Call: 576-6083 

APARTMENT SIZE Kenmore fridge, like 
new, used very little, $200. Call: 725- 
5868 

COFFEE TABLE, solid wood posts and 
doors, good condition, 18" x 52" long, 
$150. One panel custom sheers, 
pleated, 108" wide x 82" long. $45. Call: 
723-9636 

WHITE BABY crib and mattress. Good 
condition. $60. Call: 728-0464 

CARPET, FOREST green colour. 15 feet 
x 12 feet. Very good condition. $250. 
Call: 723-9636 


FOR RENT 


TROWBRIDGE DRIVE. Large 

3- bedroom townhouse, 2 baths, garage, 
full basement, walk-out from kitchen, 
end unit. $750 plus utilities, 1st and last. 
Available April 1 st. Call: 579-1402 after 5 
p.m. 

MYRTLE BEACH condo. $225 U.S. 
weekly. Call: 434-6343 or 723-9119 

2-BEDROOM APARTMENT to share, 
April 1/88, unfurnished bedroom, main 
floor house, kitchen, laundry facilities, 
cable, walk to South Plant. $338 plus Va 
utilities. Call: 436-7387 or 434-2608 

4- BEDROOM BUNGALOW, air condi¬ 
tioning, satellite dish, large recreation 
room, new carpeting throughout. Close 
to stores, schools, park, buses. $945 
monthly. Call: 576-1654 

SHARE 3-BEDROOM house, everything 
included. $300 person. Available March 
1st. All house privileges. Call: 579-3538 


APARTMENT, CLOSE to Shopping 
Centre, 3 bedrooms, fireplace, includes 
utilities, $725, 1st and last. Available 
immediately. Call: 576-2502 after 4 p.m. 

SILK FLOWER wedding bouquets. Also 
church baskets, bows and garden 
backdrop. Call: 1-705-277-3414 


BASEMENT BACHELOR APT. in new 
home, side entrance, separate kitchen 
and bathroom. $500 monthly incl. utili¬ 
ties, 1st and last. Available now. Call: 
725-9802 or 728-8979 


1-BEDROOM BASEMENT apt. Utilities 
and cable included. Separate entrance, 
ample parking $475 monthly, 1st and 
last. Call: 728-6474 

1-BEDROOM APT., available March 1st. 
Nice and clean, close to downtown, 
ideal for GM workers. $500 plus utilities. 
Call: 728-9030 


FOR SALE OR RENT 


3-BEDROOM SEMI, central location, 
close to GM south. Sale by owner, 
$114,500. Rent, $800 monthly plus utili¬ 
ties. Immediate possession. Call: 
Whitby 666-4336 

WANTED TO BUY 


SUPER SINGLE waterbed for child’s 
room. Reasonably priced. Call: Brooklin 
655-3917 days or evenings 

CLIPPERS FOR dog grooming. Waxless 
skis, 180 cm. and 210 cm. Racing skis, 
200 cm., and a music metronome. Call: 
728-1409 

25 YEAR GM service ring. Call: 571 -1415 

FULLOR 3 /4violin. Call: Orono 983-5139 

DEAD WOOD to cut and take away. Fruit 
trees or others. Call: Hampton 263-2936 

80-83 GMC Blazer or Jimmy 4 x 4 or 
2-wheel drive. Willing to pay up to 
$6000. Call: Ron 1-705-277-3566 

OLD TRAILER, suitable for storage. Jet 
pump, in good condition. TV tower in 
good condition. Call: 571-0721 


RIDE WANTED 


A-BODY, SHIFT 1, Pontypool. Call: Rick 
1-705-277-2979 


SERVICES 


HORSE DRAWN sleigh or wagon rides. 
Real fun for the kids. Call: Port Perry 
985-3751 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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BUYING A NEW CAR? 


3 • Support your CAW 

J members. 

• • Financing on the 
3 premises. 

J • We take all makes on 

• trades. 

3 • A 6M company car. Direct 

5 sale on Plan 1 and Plan 2 out 

• of stock. Let us handle your 
3 work. 

5 • Let us sell your car with 

• “consignex”. 

8 • Service Department open 

} 7:30 a.m. until 3:00 a.m., 

• Monday to Thursday. Friday 

8 7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


o^dmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 




For the worst that winter 
can throw at you 

YAMAHA 

We make the difference. 

Asselstine’s Yamaha 

Durham Rd. #57 (South of Blackstock) 

986-4437 



Also check the new 88 
ATVs and special prices 
on remaining 87s 


Coburn’s 


MOVING & 
STORAGE LTD. 


TRUCK RENTAL 
579-7368 725-3509 


341 MARWOOD DRIVE 
OSHAWA 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


fIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiimiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 
you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


RADIO DISPATCHED 

iiiiiiiiiiimiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimi 


1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 


GM 


VAN HEMMEN 



317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


1\ 




ALL X)U NEED TO KNOWJ 
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C IH Union Counsellors 
Report 

By ORVILLE FAUGHT & JOHN LESURF 



THE TOWN OF NEWCASTLE 
COMMUNITY CARE AND 
CIVP PROGRAMS 

Town of Newcastle Community 
Care is a volunteer organization 
funded in part by the Oshawa- 
Whitby-Newcastle United Way. 
Founded in 1977, it is one of seven 
local offices in Durham Region, 
headed by Durham Regional Com¬ 
munity Care. 

The goal of Community Care is to 
help senior citizens and the disabled 
avoid being institutionalized and re¬ 
main in their homes. To this end, 
Community Care volunteers per¬ 
form the task that the clients have 
difficulty doing themselves. 

A priority service that Community 
Care provides is driving clients to 
and from medical appointments, 
shopping, etc., both inside and out¬ 
side the Town of Newcastle. Volun¬ 
teers also do home cleaning, home 
and yard maintenance, attendant 
care or senior sitting, friendly visit¬ 
ing, errands, snow shovelling, minor 
home repairs, daily telephone se¬ 
curity checks, postal alert contact, 
foot clinics with public health nurses 
or a podiatrist, Meals on Wheels in 
Bowmanville, Courtice and Hamp¬ 
ton, a monthly Luncheon Date pro¬ 
gram and help with income tax and 


government forms. As well, the 
office serves as a drop-in centre for 
seniors shopping in downtown 
Bowmanville. There is a small 
charge for some of the services pro¬ 
vided which goes to the volunteer. 

Community Care is a non-profit, 
home support agency that co¬ 
ordinates 220 volunteers and pro¬ 
vides services for 580 clients in the 
Town of Newcastle alone. From 
April 1, 1986 to March 31, 1987 our 
volunteers logged 76,404 kms. They 
delivered over 4,100 Meals on 
Wheels, made 2,300 drives, filled 637 
foot care appointments and made 
over 2,000 home security phone 
checks. A grand total of nearly 
11,000 hours were worked by volun¬ 
teers! 

The most recent program initiated 
by Durham Regional Community 
Care is a service providing tempor¬ 
ary relief to those caring for the frail, 
elderly and physically disabled 
adults in their home. This program is 
Caregiver Relief and is available 
throughout the Region. 

Community Involvement Volun¬ 
teer Program (CIVP) was established 
under the auspices of Community 
Care. Its aim is to assist people (16 
years of age or older) living in the 
community who are experiencing 
stressful times in their lives or those 


recently discharged from psychiatric 
hospitals. CIVP is funded solely by 
Ministry of Health and operates in 
seven locations within Durham Re¬ 
gion. 

Volunteers undertake 30 hours of 
training and work under professional 
supervision. The Town of Newcastle 
program currently has seven 
matched cases with volunteers 
available to be matched. 

People are referred to CIVP by 
public health officials, doctors, fam¬ 
ily counsellors, Whitby Psychiatric 
Hospital or a concerned family 
member. Self-referrals are also ac¬ 
cepted. The referred person agrees 
to work with the volunteer toward 
specific goals. Goals range from as¬ 
sistance with personal hygiene to so¬ 
cial skills and include reading skills, 
nutrition and shopping skills, etc. 

An Advanced Training Course (48 
hours) is now available for volun¬ 
teers that meet specific criteria. 

Community Care and CIVP de¬ 
pends on volunteers. There is a con¬ 
tinuous need for individuals and 
organizations who can help provide 
any of the services offered. You may 
need assistance in one area and 
wish to volunteer in another! 

For further information call Roxy 
Barnes at (416) 623-2261. 


Plant Chairman’s Report 


By JACK WHALEN 
GM Plant Chairman and 
2nd Vice-President 

POLITICAL REBUTTAL 

Every Union representative in the 
Plant has an obligation to treat every 
employee with respect, dignity, and 
honest representation at all times. 

When a Union 
‘rep’ treats you 
with intimida¬ 
tion, not respect 
and his honesty 
you suspect, you 
have the right to 
go to anyone in 
the Union until 
you are satisfied. 
Hopefully this is 
not going on 
though! 


Anytime the provisions of your 
Collective Agreement are violated, I 
will tell you the truth, whether you 
have one month, one to even 40 
years seniority if you have a griev¬ 
ance or not. It is very easy to call 
someone an anti-union so and so and 
talk about not filing a grievance or 
processing one that one feels should 
be withdrawn. 

If a Committeeman feels you have 
a grievance, he files it and processes 
it. He does this even if a Chair¬ 
person, District, or Area Chair¬ 
person tells him you don’t have one. 
This is his call the same as your Dis¬ 
trict and/or Area Chairperson. At 
their Step of the procedure, I, as 
Chairman, won’t stop them from 
processing or withdrawing a griev¬ 
ance! We all know management will 
agree to withdraw grievances with 


Union ‘reps’ most anytime! There is 
a violation or there isn’t a violation. 
Although some tend to play politics. 

On another note, it is very surpris¬ 
ing that a Union representative 
would actually write in our Union 
paper stating he signed something 
(like the Local Agreement) not read¬ 
ing or at least questioning at the time 
what he was signing. Out of the 18- 
member Shop Committee in ’87 
negotiations, we had only six (6) with 
experience. I thought we did pretty 
well as our demands were well 
known before we went to Toronto 
and our Local wasn’t going to change 
dramatically. All the Locals across 
Canada worked well together help¬ 
ing each other and working well with 
each other. I guess some things sur¬ 
prise me when I read six months later 
about someone criticizing myself for 
something he or she doesn’t under¬ 
stand. 

It wasn’t that long ago that our 
Districts thought their jobs would be 
in jeopardy with the concept of Area 
Chairpersons. In an earlier edition, I 
honestly thanked certain members of 
our Shop Committee that helped put 
things together. No one had to, nor 
has in my 16 years of being elected to 
various positions in our Union, ever 
done my job. My mother used to read 
to me when I was very young, so that 
I could learn, understand, and ma¬ 
ture. I understood before signing and 
after reading! 

Our auto industry is very shakey 
right now with Woodstock just lay¬ 
ing off 40 or so employees, St. Catha- 
rines laying off around 40 
employees, and Windsor Trim laying 
off at time of writing. We have a 
model change to go through, summer 
holidays approaching. Let’s get rid 
of our childish and immature mud- 
slinging and work together for the 
membership the way they want us to 
and elected us to do. 



1988 CAW Golf League 

REGISTRATION MEETING 
SATURDAY, MARCH 26, 1988 

4:00 p.m. until 6:00 p.m. 

New Members Welcome — Limit 120 Golfers 
1988 Membership Fee $40.00 

For More Information Call: 

Dan Tureski, President — 433-2141 Shift 2 
Russ Rak, Press Reporter — 576-6255 Shift 1 


NOTICE 

LOCAL 222 CAW RETIREES AND WIDOWS 

REGARDING FILLING OUT INCOME TAX FORMS 

TIME: 9:00 a.m. to 12:30 p.m. 

PLACE: Local 222 CAW Hall 

44 Bond St. E., Oshawa 
DATE: Thursday, March 10, 1988 

General Form — No Investment Portfolio 
No Fee — Durham College Accounting Students 

By John Redko 
Secretary-T reasurer 
Local 222 Retirees 



Auxiliary 27 
Report 


By JACKIE FINN 
President 

At our January 19th meeting, we 
draped the Charter in memory of our 
dear, departed Sister Jennie Perry. 

50/50 winners were Sisters Edith 
Smith and Lill 
Baaund. Con¬ 
gratulations. 
Recent dona¬ 
tions: X U page ad 
in the Oshawa 
Ringette Pro¬ 
gramme. 3rd an¬ 
nual dinner for 
Auberge: we 

have purchased 
two dinner tick¬ 
ets and we will 
have our name entered in their pro¬ 
gramme for a total of $250. Sisters 
Joan Cannons and Lynn Rak will at¬ 
tend on behalf of our Auxiliary. 

Two talking library books for the 
Canadian National Institute for the 
Blind for $30. 

We have ordered the 1989 date 
mates and calendars which will be 
given out at our annual Christmas 
party. 

Upcoming Events: Our 51st Birth 
Banquet is on Saturday, March 5th. 
Dinner to be catered by Bunnys and 
the menu to be beef and chicken, 
two vegetables, potatoes, gravy, 
rolls, and dessert. Wine will be 
served at our dinner also. Deadline 
for tickets will be February 23, 1988. 
Sister Phyllis Munroe has the dinner 
tickets. Remember members, tickets 
are paid for by your Auxiliary and 


escort. Tickets will be $11 each. 
Please plan to attend. We always 
have a great time. 

Congratulations go out to Sister 
Elsie Bathe who will celebrate her 
94th birthday this month. 

Anniversary congratulations go 
out to Sister Mary and Brother Gord 
Leddy who celebrated their 40th, 
Sister Annabelle and Brother Ken 
Cobb for their 45th, Sister Verna 
and Brother Lloyd Parker who cele¬ 
brated their 30th, Sister Kay and 
Brother Lloyd Stire on their 55th, 
and Sister Stella and Brother Mel¬ 
ville McKinley who celebrated their 
40th. 

At this time Frank and I would like 
to thank the Auxiliary for their beaut¬ 
iful anniversary card we received, 
also thank you to the Sisters and 
Brothers who attended our surprise 
25th wedding anniversary party and 
helped make it the success that it 
was. 

Remember time for our spring out¬ 
ing is fast approaching and we would 
like to have you, the members, bring 
ideas as to what we should do this 
year. 

NOTICE OF MOTION 

Motion that Auxiliary 27 present 
families of our deceased members 
with Bibles instead of flowers and 
charitable donations, to be presented 
at our meeting of Tuesday, March 1, 
1988. 

Next General Meeting, Tuesday, 
February 16, 1988. See you then. 



Shilted Trades 
Zone 37 


By PAT BLACKWOOD 

Skilled Trades Committeeman 

There will be a Master Working 
Condition Meeting held in the South 
Plant on February 9th, 1988. There 
are still outstanding items from the 
last set of 
negotiations. 
The main one 
being sound 
proof enclosures 
for maintenance 
cribs in the 
Stamping Plants. 
There hasn’t 
been any move¬ 
ment on this item 
at all. 

On Saturday, 
February 6, 1988, I received a call 
out to Building 56, Line 6. Health 
and Safety Rep Harold Mutton and 
myself investigated a serious safety 
complaint on some equipment that 
was fabricated at Export Tool. This 
non-union shop does not use trades¬ 
men to wire these transfer units. As a 
result our electricians pointed out 
that they were not built to code, and 
every joint would have to be redone. 
The conduit was cut but was not 
reamed and no blushing used, leav¬ 
ing a burr that very easily could wear 
through the wire, thus creating a 
serious safety hazard. These units 
are fed by 550 volts. 

Export Tool has supplied equip¬ 
ment throughout the plant, and there 
will be an investigation into all of it. 
The engineers responsible for pur¬ 
chasing this equipment should be 
back charging Export for all this re¬ 
work that our tradesmen are 
performing. General Motors has a 
policy about gifts and gratuities from 
suppliers. Apparently a 40 pounder 
and a Christmas dinner means more 
to some people than the safety of our 
employees. 

We are forced to compete with 
these outside shops, and they will be 
forced to build equipment to code 
and our safety standards. 

I have received many comments 
on my last article about the monkeys 


on the tree. Everyone seemed to 
have a good laugh. One member of 
management did not deny the concept 
but did say under the area manage¬ 
ment system, a lot of the monkeys fell 
off the tree during the shakeup. 

SKILLED TRADES COUNCIL 

The nominations for the Oshawa 
Skilled Trades Council close on Feb¬ 
ruary 8th. The election will probably 
be held the last Sunday in February. 

There seems to be plenty of in¬ 
terested people wanting to become 
involved in the Council. I will be 
standing as an independent to be re¬ 
elected as Trustee. Please come out 
and exercise your right to vote. Vot¬ 
ing will take place at the Union Hall 
prior to the meeting. Watch the 
notice boards in the plant for more 
information and who is standing for 
the various positions. 

TRANSFERS 

This will be your final reminder to 
get your transfer in prior to February 
29th, 1988. There will be no transfers 
accepted between March 1st and 
March 31st. 

Remember if you have a problem, 
see your supervisor then call your 
committeeman. 


CAW 
Slo-Pitch 
No. 1 

There will be a MEETING held at 
the CAW Union Hall (Upstairs) on 
March 31, 1988, at 1:00 p.m. sharp. 
Please plan to attend. 

Also, any person or team in¬ 
terested in playing Old Timers this 
year, 35 and older and in good stand¬ 
ing, please contact: 

Walt Tarasewicz 579-9448 (home 
644-4836 (work) 

SHIFT 1 ONLY 
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Skilled Trades Autonomy 



By AL MADDEN 

Skilled Trades Chairperson 

Since Christ was a child, the term 
skilled trades autonomy has been 
debated. The vote usually ended up 
with a production versus trades vote, 
the result of 
which is ob¬ 
vious. It’s only 
recently with the 
influx of new 
technology, 
arose the distinct 
differences be- 
tween pro¬ 
duction and 
trades. With the 
technology came 
the need for un¬ 
ique technical training methods, 
working conditions, local language, 
transfer provisions, health and 
safety training, etc. Likewise the 
need for skilled tradesmen - women 
was astronomical. With joint 
GM-CAW input, we were successful 
in forging a relationship that lead to 
one of the largest and certainly one of 
the best apprenticeship programs in 
North America. 

The decision to train in-house was 
a positive one. The results speak for 
themselves. Our apprentices grad¬ 
uate with some of the best hands-on 
and theoretical experience in the 
world. In 1987, there were approx¬ 
imately 400 apprentices in the vari¬ 
ous Oshawa plants. Although our 
program isn’t perfect, I’m sure you’d 
agree, it’s a program to be proud of. 

The apprenticeship program only 
handles a portion of the hiring re¬ 
quired to meet the needs of attrition 
and expansion. Over 650 trades- 
men-women hired into General 


Motors over the past two years. In 
fact, the number of skilled trades 
heads in Oshawa currently stands at 
3,000. Whereas five years ago, the 
ratio of production to trades was 7-1. 
That number has now decreased to 
4-1. 

The responsibilities of the average 
journeyman-woman have increased 
as the technology became more 
sophisticated. The training our 
tradespeople receive has made us as 
competitive, productive, and more 
cost effective than the outside con¬ 
tractors. The quality of the work we 
produce and the professional at¬ 
titude we exhibit all help to make us a 
vital organ in the daily operation of 
the plants. 

Having outlined the differences 
between the production and trades 
Brothers and Sisters, our goals 
should be made clear. 

We are NOT out to control this 
Union, leave the CAW, nor do we 
ask for more than our fair share. We 
seek an autonomous skilled trades 
chairperson, with the same Master 
and Local rights as our current 
chairperson. We are asking for a seat 
on the Executive and that all plant 
wide elections hold provisions for a 
per capita vote. Recognition at the 
Intra Corp Council would guarantee 
our chairperson status on the Master 
and allow our needs to be better ex¬ 
pressed. 

Recently we were successful in 
negotiating a Health & Safety Rep 
for the trades. Our needs are diff¬ 
erent and we ask for the same 
consideration eventually for a Sub¬ 
stance Abuse Rep. We are not asking 


for more than our population dictates 
we should have. We are not pri- 
madonnas. We are a group of CAW 
Brothers and Sisters with specific 
needs. 

At a special skilled trades meeting 
held January 6, there was a motion 
mandating the trades area Chair¬ 
person A1 Madden, and the two 
trades District Committeepersons 
John Scanlan and George Cox re¬ 
spectively to seek, by whatever 
means, autonomy. That motion pas¬ 
sed unanimously and at a subsequent 
GM Unit meeting the same motion 
passed by a large majority. The mo¬ 
tion was referred to the Shop Com¬ 
mittee, where once again it passed. 

In the upcoming weeks, myself, 
John Scanlan, and George Cox will 
visit the National office to put forth 
our position and seek their support. 

To quote Bob White’s own words, 
“We have outgrown the current 
system.” 

As I said at the beginning of the 
article, skilled trades autonomy has 
been bantered around for years. 
Junior McMullan was on the fore¬ 
front of original talks. We are just 
picking up where he left off. Au¬ 
tonomy will not divide this Union. 
The additional recognition we re¬ 
ceive will allow the production 
chairperson to concentrate his ef¬ 
forts on the issues which pertain to 
production. Autonomy will make 
this Union stronger. We, as skilled 
tradespeople, are proud to be a part 
of Local 222 and will continue to 
support any issues which make the 
labour movement and our member¬ 
ship stronger. 

We will continue to keep you up¬ 
dated as any changes occur. 


E.N.I. at McDonnell 
Douglas 


By DONNA BURKE and 
ANNETTE HOYLAND 

On Nov. 18/87, after learning that 
their company wasn’t complying 
with Ministry of Labour orders, and 
seeing that working conditions 
weren’t improving, over 2,000 
McDonnell Douglas Canada 
(MDCAN) workers exercised their 
right to refuse unsafe work under 
Section 23 of the Occupational 
Health and Safety Act. 

After long negotiations between 
MDCAN management, CAW Na¬ 
tional and Local Unions 1967 and 
673, several agreements were 
reached. One of the agreements 
made was for Health & Safety train¬ 
ing. During negotiations it was de¬ 
cided that training would begin im¬ 
mediately. 

Fourteen CAW instructors from 
different locals were called on 
Thursday, Nov. 26/87 to be in To¬ 
ronto that night for a briefing on 
the programs that would be taught 
beginning the next morning. The 
training was broken into different 
packages ranging from 8 hour gen¬ 
eral to a 5-day specific program. 

With investigation teams inspect¬ 


ing all areas of the plant, and 
commitment dates being set and 
training in progress, people began re¬ 
turning to work. 

During this time, CAW instructors 
were training workers in a separate 
program. 16 MDCAN hourly and 
management employees were being 
taught to become instructors. The 
purpose of this course was to have 
the new MDCAN instructors resume 
the CAW program after CAW Na¬ 
tional instructors met the require¬ 
ments of the Ministry of Labour or¬ 
ders. 

This article is being written 7 
weeks after beginning this project. 
There are now 5 CAW National in¬ 
structors left, while the 16 MDCAN 
instructors carry on with the 8 hour 
general and 5 day specific training 
program. 

After seeing some of the condi¬ 
tions that can be found in a unionized 
plant, it makes a person wonder 
about all the plants that aren’t 
unionized and what conditions those 
workers are subjected to. 

So remember, you have the right 
to refuse it; so use it, but don’t abuse 
it. 


Income Tax Assistance 
for Seniors 


CAW Non-Contact Hockey Report 


By GEORGE McCALL 

The standings for first place over¬ 
all are really starting to heat up now. 
Dynasty Inn battled hard as their ef¬ 
forts paid off to acquire first place 
overall, but by a slim one point mar¬ 
gin, so the next remaining four games 
will tell all for Dynasty. At the bot¬ 
tom of the page, Admiral Optical has 
relinquished last place to Curley’s by 
a two point spread. Just when it 
looked like Admiral was going to 
take up full time residency in the 


basement, the troops rallied to upset 
Curley UiLto 4. 

As planned, the hockey caps were 
given to all players in January, and 
from the looks of them, it was a 
worthwhile wait. One of the league 
sponsors, Chase Sports, has agreed 
to give anyone in the league a 10 per¬ 
cent discount on all merchandise 
upon the presentation of a CAW 
Union card. Just go down to Chase 
and see Brian or Deano. 

Listed below are the up to date 
stats as of February 5, 1988: 


Press Release 

The Oshawa Senior Citizens Centre is offering Badminton for seniors 55+ 
or older. If you would like to hear more about this opportunity, contact Carol 
Jarvis, Oshawa Senior Citizens Centre, 576-6712. 


Standings G W L T F A P 

Dynasty Inn 15 9 4 2 74 54 20 

Sipcoe Fuels 15 9 5 1 83 55 19 

Admiral 

Optical 15 5 9 1 63 83 11 

Curley’s 

Restaurant 15 3 9 3 55 80 9 


Scoring Leaders 
Bill Prentice 
Mark Cleveland 
Tony Prentice 
Rob Small 
Chris Littlemore 


GAP 

27 20 47 
17 21 38 
7 27 34 
13 18 31 
12 17 29 



END , 
UNION 

meetings 


Free Trade Sweat Shirts 



M, L, XL = $20.00 
XXL = $25.00 

FREE TRADE T-SHIRTS 
MAY BE PURCHASED FROM 


Bruce Moores —Truck Plant 
Derek Gandy — Truck Plant 
Jim Jones — Chassis Plant 
. Dept. 61 

Barry Smith — A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding — 500 Stockroom, Dept. 41 
CAW Hall— 44 Bond St., E. 

Bill Cassels — Truck Plant 

Mark Ethier — 44B 

Howie McDougall — North Plant 


Free Income Tax Assistance will 
be available this year for all Oshawa 
seniors ages 55+ who meet the fol¬ 
lowing qualifications: 

1) incomes less than $17,000 

2) have no rental properties 

3) are not operating a private bus¬ 
iness 

Income Tax Clinics will be held at 
the Oshawa Senior Citizens Centre 
on Saturdays; March 12, 19 and 26 
and April 9 and 16. This service is 
free, however if you wish a copy of 
your completed form, there will be a 
small charge for photocopying. 

There will also be Clinics held in 


Senior Apartment Buildings, Rundle 
Park Community Centre, South- 
mead Clubhouse and Kingsview 
United 'Church during March and 
April. 

Terry Clark, C.A. and Tax Man¬ 
ager of E.D.S. of Canada Ltd., will 
work in conjunction with 3rd and 4th 
year accounting students, accoun¬ 
tants and trained volunteers. 

For more information on loca¬ 
tions, dates and appointments, 
please call the Oshawa Senior Citi¬ 
zens Centre at 576-6712 and ask for 
Catherine. 


Skilled Trades Report 


By JOHN GRILLS 
Alternate Committeeman 

District 12, Zone 39 

YOUR CAW DUES 
You decide how much your Union 
dues will be through your elected 
local Union delegates to our Na¬ 
tional Convention. At the National 
Convention 
these duly 
elected dele¬ 
gates debate and 
vote upon the 
dues to be estab¬ 
lished for all our 
membership in 
Canada. 

In the event of 
financial strain, 
or if the local 
Union is in¬ 
volved in a special project, then the 
dues may be raised at the local Union 
level. Before the local assessment 
can become effective, the following 
procedures must be applied. The 
membership must be given seven 
days notice of a regular or special 
meeting of the membership to deal 
with the dues increase. Following 
the debate a ballot must be taken, a 
majority vote is needed to pass. Fi¬ 
nally the approval of the National 
President is required before the dues 
change can come into effect. 

HOW YOUR DUES 
ARE SPENT 

The Strike Insurance Fund auto¬ 
matically receives 30 percent of your 


monthly dues. It cannot be spent for 
any purpose except to support 
authorized strikes! 

In the local Union treasury, 38 
percent of your dues allows your 
local to operate on an efficient basis. 
It enables your local Union to pay 
wages to Union officials who lose 
time off the job while performing 
necessary duties for the local. All 
local Union income must be reported 
to the membership and all expendi¬ 
tures must be approved by the 
membership. Audits of local Union 
finances are conducted by both local 
trustees and Union auditors. 

The National Union’s General 
Fund receives 30 percent of your 
dues to maintain the quality and 
availability of a high level of service 
to our membership. This fund is used 
to pay our full time Union staff and 
clerical support staff that are com¬ 
mitted to serving its membership in 
the best way possible. 

National Union Education Fund 
receives 2 percent of your Union 
dues, which provides education and 
training for our membership. This 
fund provides the resources to 
implement stewards, committee- 
persons, bargaining committees, un¬ 
employment insurance, workers’ 
compensation and many other train¬ 
ing programs necessary to properly 
service our membership. 
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Truck Plant Views 


By FRANK TAYLOR 
District Committeeman 

The three Amigos on Truck Plant 
management are still functioning as a 
gang of self appointed vigilantes. 
Anyone working in one of these 
Superintendent’s 
areas will even¬ 
tually be touched 
by their warped 
sense of fairness 
and justice. In 
the Body Shop 
area there were a 
group of five em¬ 
ployees who 
worked in the 
South West 
corner of the 

building. 

Ever since the new Body Shop has 
been in existence these employees 
have exited through a door in their 
area and walked along the outer wall 
of the Truck Plant proceeding to the 
gate that lets them go into the parking 
lot. This gate is the same one all the 
other Body Shop employees would 
be going through to get into the park¬ 
ing lot. 

The foreman admitted he knew 
these five employees took this route 
at the close of every shift and had 
been doing so ever since the Body 
Shop was built. The foreman also 
stated all these employees were 
excellent workers with excellent 
attendance records and quite often 
went out of their way to do him and 
the Company favours. AH this 
dialogue took place at the special 
Third Step Meeting in the boardroom 
where one of these three employees 


was having his three-day suspension 
heard. That’s right, four out of the 
five employees were disciplined for 
allegedly being out of their work area 
a minute early even though they 
were not told they couldn’t use the 
exit they had been using for well 
over a year. 

In the final analysis the Body Shop 
Foreman and General Foreman 
knew these five employees used this 
exit every day. Rather than these 
supervisors simply telling these 
employees they didn’t want them 
using that particular exit any more, 
the General Foreman went outside a 
couple of minutes before quitting 
time and hid in the weeds. Then 
when these five employees came out 
he reported them for allegedly being 
out of their work area. He claims that 
he could only recognize four of the 
five yet everyone knows manage¬ 
ment knew who would be there sim¬ 
ply because they used the exit every 
day. How’s that for a warped way to 
financially hurt employees and their 
families? 

Then in one of the meeker Amigo’s 
areas an employee wanted the 
Saturday off even though it was 
scheduled overtime. Management 
gave him permission to take this day 
off. Then circumstances changed for 
this employee and he no longer 
needed this Saturday off so he in¬ 
formed supervision and said he 
would work the scheduled overtime 
for them. Management in their wis¬ 
dom or lack of it, decided they 
wouldn’t let this employee work the 
Saturday thus depriving him of the 
eight hours pay at time and one 


half. In this very same depart¬ 
ment and on this very same Saturday 
another employee was not notified 
that Saturday was scheduled and did 
not work. When this employee re¬ 
quested his Committeeman the 
following Monday to have this recti¬ 
fied the supervisor did not put the 
call in for this reason but did put the 
call in the next day for discipline. 
That’s right, in retaliation for 
requesting his Union Rep the 
employee was suspended for three 
days. 

When you analyze this situation 
you have supervision from the same 
Department, the same shift and on 
the same Saturday taking two totally 
different positions but both types of 
action had the same results ... the 
affected employees and their families 
are subject to financial losses. 

It is obvious that Hardware Line 
management didn’t care if an 
employee came to work this Satur¬ 
day or stayed home as long as they 
had an excuse to financially hurt 
someone. Both the Superintendent 
and General Foreman are condoning 
the actions of the foremen in these 
instances if for no other reasons than 
just to back their supervisors no mat¬ 
ter what they do! This means the fate 
of this entire department could lie in 
the hands of the biggest jerk they 
have on supervision in this whole 
area. This doesn’t give me a parti¬ 
cularly good sense of security since it 
is common knowledge that some of 
the foremen are so incapable that 
they have to pay certain QT men 
overtime to do their computer work 
for them. 




“The Worker’s 
Friend” 

By PAUL GOGGAN and RON “GIBBY“ GIBSON 



WAGE INCREASES 
Major collective bargaining 
settlements reached in the second 
quarter of 1987 provided an average 
annual wage increase of 4.0 per cent 
over the term of the agreements. The 
data is based on 158 contract settle¬ 
ments covering 399,000 employees. 
When the parties to these agree¬ 
ments last negotiated (on average 
just over two years ago) increases 
averaged 2.4 per cent. 

CONVENTION ’88 
The 17th Biennial Canadian 
Labour Congress Convention will 
draw more than 2,500 delegates to 
the Vancouver Trade and Conven¬ 
tion Centre, May 9-13, 1988. 

Participants will debate hundreds 
of resolutions on a wide-range of 
topic and they will elect four full¬ 
time CLC officers and 22 members to 


the 38-member Executive Council. 
The deadline for submitting resolu¬ 
tions to the CLC is Feb. 24, 1988. 

STRIKES: THE LAST RESORT 

Nobody ever wants a strike. 
That’s probably why 95 percent of all 
labour contracts in Canada are set¬ 
tled without strike action. 

A strike is an economic battle that 
pits the financial resources of the 
company against the financial re¬ 
sources of workers. 

It is the ultimate weapon the 
workers have, but it can hurt the 
workers and their families as much 
or more than the company. 

What changes the equation is 
when the company or the corpora¬ 
tion brings people they call 
“replacement workers” across the 
picket line. In the lexicon of the trade 


union movement, the replacement 
worker is a “scab”. 

But no matter what they are called 
(replacement workers or scabs) 
these people are used as strike¬ 
breakers to take other people’s jobs. 

DEFINITION OF A SCAB 

After our Maker had finished the 
rattlesnake, the toad and the vam¬ 
pire, he had some awful substance 
left with which He made a SCAB. A 
SCAB is a two-legged animal with a 
corkscrew soul, a water logged 
brain, and a combination backone 
made of jelly and glue. Where others 
have hearts he carries a tumor of rot¬ 
ten principles. 

When a scab comes down the 
street men turn their backs and 
angels weep in heaven, and the devil 
shuts the gates of hell to keep him 
out. No man has a right to be a scab 
as long as there is a pool of water 
deep enough to drown his body in, or 
a rope long enough to hang his car¬ 
cass with. Judas Iscariot was a 
gentleman compared to a Scab. For 
in betraying his Master, he had 
character enough to hang himself. A 
Scab hasn’t. 

Esau sold his brithright for a mess 
of pottage, Judas Iscariot sold his 
Savior for thirty pieces of silver. Be¬ 
nedict Arnold sold his country for a 
promise of a commission in the 
British Army. The modern strike 
breaker sells his birthright, his coun¬ 
try, his wife, his children and his 
fellowmen for an unfulfilled promise 
from his employer, trust or corpora¬ 
tion. 

Esau was a traitor to himself, 
Judias Iscariot was a traitor to his 
Lord, Benedict Arnold was a traitor 
to his country. 

A strike breaker is a traitor to his 
country, his family and the working 
class. 

CLOSING MESSAGE 

Better days are coming. They are 
called Saturday and Sunday. Sup¬ 
port the Union! 


&t. Jofjtt Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 





Truck Plant 
Fly Boy 


By CAL PETTIT 

Well, it seems that Body Shop 
Superintendent Gwynne Barnes is 
determined to reduce manpower 
even at the expense of quality. He 
has decided to 
reduce all the 
weld monitors in 
the Body Shop 
eventhoughthey 
perform a very 
important opera¬ 
tion. Is this Gen¬ 
eral Motor’s 
thanks for doing 
a good job? It 
seems that every 
time myself and 
District Committeeman Frank 
Taylor sit down to discuss problems 
in the Body Shop, Superintendent 
Barnes relates to what truck plants in 
the states are doing. 

Well, Mr. Barnes this is not the 


states, and if you like the Body 
Shops in the states so much, maybe 
you can have Brian Mulroney make 
you part of what Canada is going to 
lose in the Free Trade agreement. 

If Superintendent Barnes spent 
more time in the Oshawa truck plant 
instead of down in the States, then 
maybe it would not be necessary to 
file Health and Safety grievances on 
job operations where six employees 
have lost time due tojob-related inju¬ 
ries. 

It is bad enough when it becomes 
necessary to have to file health and 
safety grievances on job operations 
like this let alone have Superin¬ 
tendent Barnes answer the griev¬ 
ance. No unsafe condition exists, but 
then again I guess every job in the 
Body Shop looks safe and easy when 
you are sitting in an airplane 30,000 
feet in the air. 
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OFL Convention 
Report 

By JIM JONES, ART FIELD 
and DOUGCOURNEYEA 
“B” Chassis Delegates 

OFL AGAINST FREE TRADE 

We felt we would be amiss if we 
didn’t tell you about Day #2 of the 
Conference and what it means to all 
of us. 

The whole day was based on one 
theme and that was Free Trade. It 
was awe inspiring to sit and listen to 
the guest speakers and then to debate 
the issue of the Union’s role in Free 
Trade. 

As you know, the OFL consists of 
many different unions and to hear 
how Free Trade affects each and 
every one of them is not a happy 
story. 

The loss of jobs was the biggest 
item, but we feel that under this Free 
Trade deal the destruction of unions 
is a great possibility. In order for 
companies to keep record profits, 
they will be coming to the union with 
pay cuts, benefit reductions and pen¬ 
sion reductions under the banner 
“we need these in order to stay com¬ 
petitive.” If the unions give in to the 
companies on these issues, then the 
breakdown of unions has begun. 

As you have seen in the 1982 
negotiations, giving concessions 
brought on disgruntlement in the 
membership of the UAW here and in 


Attention 
Truck Plant 

By HARVEY ROSS 
Alternate, Zone 34 


Re: Summer Replacements 

In 1987 negotiations, management agreed to have Truck Plant 
production employees transferred tp summer vacation replacement 
assignments on Stock and Inspection. This means that summer 
students will have to go on the production line jobs and our regular 
production people will be given the easier work assignments of 
replacing Material Handlers and Inspectors while they are on vaca¬ 
tion. 

Anyone wanting temporary assignment to these preferred jobs 
should apply in writing on an AVO supplied by their supervisor. 
These applications have to be made before the 1st of May of each 
year, and must specify the department. Management will then put 
the highest seniority applicants on either Material Handling assign^ 
ments or Inspection assignments depending on which area the 
applicant selected. 

If you encounter any problems with this procedure request your 
zone committeeman and have them rectified before the 1st of May. 



the USA. People were asking what 
do we need unions for if they are 
going to give away what the Brothers 
and Sisters before us fought hard to 
get. Once dissension sets in, it’s hard 
to hold a union together. 

When Day #2 was over, everyone 
was in total agreement that through 
the OFL we would carry the fight 
against Free Trade. (Note: The three 
resolutions sent to the OFL from 
CAW Local 222 were passed unani¬ 
mously by all the delegates present.) 

Although the Free Trade Deal was 
signed, it is not law until it passes the 
Parliament here and in the U.S. With 
this in mind, the OFL pledged to do 
everything in its power to see the 
deal get turned down. It has set up 
Free Trade debates throughout the 
province to enlighten people on the 
downfall of the deal. If one comes to 
Oshawa, we hope you will attend, if 
only for your own peace of mind 
about Free Trade. 



















